
Measures initiated by the Institution for the promotion of gender equity  

The College is very keen on the desires, aspirations, abilities and professional skills 

of human resources as men and women, without any discrimination about their gender. 

Further extensive efforts are taken into account for the communal and artistic factors 

involved in gender-based exclusion and prejudice in the most diverse spheres of 

community and personal life. Recognition of women as Head of the Department is 

provisioned with the aim of achieving equal, unbiased and multidimensional 

representation. As a token of promoting gender equity amongst the faculty members, we 

wish to highlight that out of fourteen departments that are functioning in the college, nine 

departments are headed by women HoDs as given below. 

S.No Department HoD Name 

1.  Computer Science & Engineering Dr.A.Meenakshi 

2.  Electronics & Communication Engineering Dr. R. Suresh Babu 

3.  Electronics & Instrumentation Engineering Dr.S. Jeyadevi 

4.  Polymer Technology Dr.S. Gandhi 

5.  Information Technology Dr. P. Subathra 

6.  Bio-Technology Dr.M.Vasanthi 

7.  Electrical & Electronics Engineering Dr.D. Prince Winston 

8.  Mechanical Engineering Dr.S.Senthil 

9.  Civil Engineering Dr.R. Lakshmi 

10.  Mechatronics Engineering Dr. K. Kannan 

11.  English Dr.N.Pratheeba 

12.  Mathematics Dr.K.Thanalakshmi 

13.  Physics Dr.A.Yelil Arasi 

14.  Chemistry Dr.T.Dhanalakshmi 

a) Safety and security: 

College:   

 Committees like Complaints cum Redressal and Anti ragging are established to monitor 

and address safety, security and social issues of the students and it is administered by the 

HoD/Mathematics. 

 The College has a women Cell which addresses the issues faced by women students and 

Mrs.V.Sutha Jebakumari of Computer Science and Engineering Department is the 

incharge of it. Health issues are also addressed through the Yoga Club. 

 CCTV cameras are installed inside the college premises which provide 24 hours 

surveillance in order to observe the ongoing activities. 

 Frequent patrolling is done by security personnel across the campus. 

Department: 

 Complaint box is kept for getting suggestions and complaints from the students and staff 

concerting any abuse or harassment.  

Hostel: 

 A full-time warden is appointed for the girl's hostel. 

 Each of the men’s and women’s Halls (Hostels) is manned with round the clock security. 

 Securities are posted all around the campus, round the clock to ensure the safety and 

security of students. 

 

 



Health Aid Facilities:  

 The College has appointed a nurse for dealing with the health issues of girl’s students. 

Napkin vending machine has been installed in the ladies main rest room. 

Awareness Programs and Lectures/Special Talks:  

The College organizes seminars/special talks on a regular basis in order to endorse social 

values such as gender equality, gender sensitivity and highlights social problems such as women’s 

safety, dowry issues, women’s health etc. 

Every year, college organizes various programs like Personality Development Camp, 

Stress Management, Yoga and Meditation Training Programme, International Women’s Day etc. 

 

b) Counselling 

 All the students are allotted with a mentor to reach out to students. 

 Mentoring is provided to the students for one hour in every week in all the departments. 

 Counselling facilitates student achievement, improves student behavior and 

attendance, and helps students to develop socially. It helps the students to become self-aware 

and reach their highest potential while dealing with anxiety and stress. Special attention is given 

to students who have failed in Semester exams. 

 Counselling focuses on the problems faced by the students during examinations like fear, 

lack of concentration, time management and failure. Such students were identified and special 

counselling was given to them. 

 

Outcome of Counselling: 

 Improvement in academic standards and academic success which enabled them to get 

placement. 

 Improvement in behavior and regular attendance for classes. 

 Development in skills to improve organization, study habits, and time management. 

 Progress in managing their personal problems which may affect academics or 

relationships. 

 Growth in their interests and strengths. 

 

c) Common Room: 

 The Repose Room, an independent and self-contained room for Women Teaching and 

Non-Teaching faculty is located at the First floor of C Block with two beds. 

 Rest zone, gym and hostel facilities are available for both boys and girls with all 

necessary amenities. 

 Common room is available in girl’s hostel. 

 

 

 

 

 

 

 

 

 

 

 



 

Annual Gender Sensitisation Action Plan 
Kamaraj College of Engineering & Technology guarantees equal concern for girls and 

boys in the institution in all the curricular, co-curricular and extracurricular activities. With the 

help of faculty, staff and student programs, gender equity is sought after in the campus as 

mentioned below: 

Sl. 

No. 
Action 

Responsibility / 

Action By 
Time line 

1 

All the members of faculty function as mentors for their 

allotted wards. Counselling is provided for students 

using faculty mentors.  

Mentors 
Continuous 

process 

2 

Regular meetings are conducted by anti-ragging, women 

and student grievances redressal committees to look into 

the grievances of any student in the campus. 

Conveners of the 

committee 

Minimum two 

meetings  

3 All institutional policies are governed by gender equity. Principal Periodically 

4 

Women’s entrepreneurship is nurtured by encouraging 

girl’s students to become entrepreneurs in their chosen 

fields. 

Women’s Club Once in a year 

5 
Maternity leave is provided for women faculty members 

as per the existing State/Central Government rules. 
Management – 

6 

Girl students are motivated to apply for scholarship 

schemes and funds that are provided especially for 

women through various Central/State Government 

schemes. 

Office – 

7 
Balanced gender quota is being followed during 

admission process. 
Management - 

8 
International Women’s Day is celebrated in 8th of 

March. 
Women’s Club 8

th
 March  

9 

Organizing public awareness campaign through NSS of 

KCET about the mechanisms of protection against 

gender-based discrimination 

NSS Programme 

Officer 
Once in a year 

10 
Human rights and gender equality are emphasized then 

and there. 
Principal Periodically 

11 
Cultural/sports competitions are conducted on gender 

basis during annual sports meet/fine arts club. 
Principal Once in a year 

12 

Awareness about the occurrence and consequences of 

gender-based violence is given to students and faculty 

members. 

Principal Periodically 
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COMPLAINTS CUM REDRESSAL COMMITTEE MEMBERS 


