
S.No 

S.z.l Average percentage of placement of outgoing students during the last five 
years (10) (2023-24Passed Out) 

1. 

3. 

4. 

B.Tech. Artificial Intelligence 
2. B.Tech. Information Technology 

5. 

6. 
7. 

8. 

KAMARAJ COLLEGE OF ENGNEERING & TECHNOLOGY 

9 

(An Autonomous Institution AELIAIED IOANNA UNIVERSTIY. CHENNA) 
S.P.GChidambara Nnder .C.Nagn nmal Campus 

SPGC Nagar, K Velakta-626 Z01 (Near VIRUDHUNAGAR). 

Department 

B.E. Electronics and Communication 

Engineering 
B.E. Civil Engineering 
B.E. Electronics and Instrumentation 
Engineering 
B.E. Computer Science Engineering 
B.Tech Biotechnology 

B.E. Electrical and Electronics 
Engineering 
B.E. Mechanical Engineering 

Total 
10. B.E. Mechatronics Engineering 

Total no. of students with Unique offers: 242 

No. of Students got 
Placement 

30 
28 

AMARAJC 

32 

13 

2 

72 

21 

19 

13 
12 

242 
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Congratulations 

06 M1rct, 2024 

C06J718A0 

Abh,l1klhmrth1 Pel1nl1elV11m 

Ultyakovll Nager U . Ulty1~ovtl 

Oea1 Ahhtla1st •r,,tha PAia,,, rl,ur11 

~ " }J\001 ( 

This IS wi\ti 1u11"'1 10 ~u~• 111•plu alorn• •nd 1hr 11,11 , ''"'"'' 11,1111d c,I f•1w111001 1w hod with ,s We arc p~a NI lo et't'fld an Of'r• 

lo jo111 Acc;,,,t(llr Sn'allo,, t ,,vole I 1111,tril (lie1raff,•1 t,•l1•1•ril ,,, o Compant1 In our A(t,allC."d TtthnllfO!JY C,,r,trr. I d ~ • Pf' P 

bl!low term~ ,1r,,t , ,lnd,11c111\ 

Managrm"'t l•• H 
Jcm 1 tit' Pacbged App Devt!lopment Associate 

Sohw••• Engineering 

You" be c•;>t'ctcd t,, wort,. hp,.., 1h,· olf,re tor,11,on tJqgrd to yo1,,r pro,cc1/rolP1cl,tnt (r~•c-rrd u ~ A c:tn';,,e a.is -,eaten 

Acc~tu1c Ba e LOCdllO~ will be cc,11s,derrd to, all Jrirn,n,~tr~l"P & opna11un.il/olf,c,at purpov•s fr eptiorl f J 1 , • tej .,., 

111•l' ltTI tf'mpordry, anct w,11 IJP subJP< t to r~vtew ot, ,111 HRlbus1n~ss/c 1 ... n1 Th~ Cornraev •esffi ~~ rr ~ ng.,. to as- JO" • 

loca1,o,-s pursuant 10 ,,ur 1Ju~1r,•ss nrrds 31111 cf,,•nl requurm, IS Wor~1n9 rernotcly IS svbjt!d to b<.~c>ess r ◄ 

1gret"<'l9 to to,uns of 11,r Remoi~ wo,.;,n9 cond11oon~ I ~led ,n lt•r altJth•d D~da•a'.,on Th,~ o•f~ ,s con•~• ID ,. 

-~~"' 
ANNEXURf AND TERMS OF EMPLOYMENT DETAILS 

Pi ilSl' •elf! 10 

.t.'V ~H•i! I I rhe c0:1 ..>en5.it,on J~<l l,ert'l1t\ dtfd1ls 

• 1.nnt,~r I lc,r rJ<>eu, crl lllf n to l,e schn,ll'l•d i,;v ,c.u 

I,.. ,t, ,r,e kr l~ wor► 111 011,h1 Of"I Q.•rlJ1Jt1t , 

•A ""' ~• -,~, ,t 
r.$d(On 

Id, 

a r S h(', ,. C ,, leJ ;~ " u J N 1 bt' IIPfl 

,1111, 9, ., cJh t dltJ,l,c. r~11.- r Lmrl \lli'f'l ,c a~ 

I rj1IU ) I 

I I ff f I 1, , 

C J1d 11 11 'l f" , 

ld 



\\;I, h It\ y r ftl I y t f I~ 11 I QI anrt lht ell lrtll tlft•I dat, f Viii.II I n1tlayflll!r I 

A f'lht f ~ JVovld1ng lh $ Ifft O! fflll loym•nl ll~ 15 1J hrn nllY 1, 1 1m1IJ l!1 IJIDVid•d Uf YllU ., t!'f t 

dl'Cl11at on onrern1ng yQU1 1gr('f)mr ,1 wtlh 11,c dig hly rr11rr1n You un I 11ta'ld a,d • ~nQW!r:!o ltrll Y r t ~ 
A.Lt M turp hAll llt' •uhjrtt 10 ILrll•N vt tfl 3IIOn c,I 1lf111l1 O d rn,,.,,311/ dOt JMtlll ■ l)!ll't d•d I M !'f 1111" I w@ll II I / f 
Vl!f 1 11nn d.,..,,.,n nr ,a ~•t to tu111i1~ vou1 nnit•d111114!' Vr,11 h~II r on11n11n to ,i,@r' lh~ rl, IJil I~ c;rlt!'fll! Up I I 1100 uo II d••• 
t(lrn n A 11111m (11 111rt,, tl>ld anti ~g•rQ 11131 Mcl'l'll ire hH lfI~ •l~ltt to '""°"" tt,. ofltr r;f ,mnlo-lfn"n1. Ill 

,u Tl. Ill If you I f not lllf'CI no (!le tllQtl !Illy Cltl4!'flft or In r111P r f nny m131•nr•1• IIIU!l II I ur md 

YOU! nlx\ard ng 1fatc wth he 1,,11m~1ed In you over e ,~par ate e ma•I by " cen1Uf4!' onb 111d n, ,,.,m few 't1t>rtJ Pl" 
ont, rd ng <111r Vou a,t ''lll'CIP<i lo confurn 10 thr urne lty rrJll()nd1np to our tr11a I a d 1111, ~ • 'ti)ll)IIC4!' lfJ 
tip l11• t! d11, 

lo It •ClltP you, A~Pplanrr. o f 1h11 offer anr1 e"1plnyment 1>,1111 Acrr111urc, pl•asc 111t,m11 ~ C<IJJV o f 1h11 f~t•!!I ■nrl 111 ,,,,..,v.t Anr:.,,._,,,., 
W \h \ r gnutw• on P.arh paQe In add,t11>n ple,,sP rrovtdl' nll lltc documrnlal1on 1dPr•t1fted In Arot1e•urt, 

runctJmr>nlal "kill Primers lParn,ng Modulr As you nre awa•e thJt n, p~rt nl p,owtmg our n•w 101ncr111 u~•Q'J" lr>arri,no •• HJ • 

Acl:ef'IU'I' P'llPOSes an onhne learnlnQ module I undJnwntal Sk,11 Prtn•••S 

• lhi, lrarnmg modul, ot 1h1s proQram 1, typ11 ,llv 111,1,lr ,v,11l.1hh· 111 V'"' It> rJtve y01 IJ r• ,irn,ahl• time to learn at your pace and eo,r,fort 
'Af\11 LOmpleltnQ lht• fundJnwntal Skill f'llllll'I I I utlllll(j, V"U wtll 111•1•d t11 qr, throuqh tho ~unddmtntal Skill Pmner auessmen' 

llpon 01n111Q the Company furll1er Strt•dm l1n1111nq p111111,1m(1) wtll I,,. c{J11•h1cl•tl '"' ~ tpn,f,c duration on the GpP.Crf,c sklll s~I a ~ 
10 you Per1od1c a~~C~SlllPIIIS 1~111 ti,• rnt>thll h'rl thrnuqltuttl lhi lf,tllillllj pror1r,,rn ,,I 1rl1 Y'>IJ ar• expec.tl'd Ill clear Eadt of ,u 

assessments ,nclud,ng J>11mcr assessnwnt w,11 ,u1d tnward1 your f,n.1 score t, 111,n of 61J., Nill need to be scored lo, suceenlul 

clea ance If ~ou a•r un3l>le 11, score bO'!I. 1n th• ftr!,I .111•mr1. you w,11 h,1v• up 10 lwo add r,onal a11emp1s 3~d wtll be "'Cf!l red lo• °'" 
m1n1mur, 60\ mar,, \c, clra, the stream lea,nmg a%essmcnts 

Vour emp10,n1MI \\,lh Accenture ,s subject to your successful complelion ot 1hr Strea"II r,a,rnrg p,~gram ~nd a~sPssments a 

mPf'' cned above ,r you are unJble to clear lht Slrearn t1aining assessrnenls ,n the g,,cn 3 a•ternpts successfully you, ser~rces w:' 

the Comp;inv ,hall be trrminaled as per Clause 10 outlined ,n the Te1n1s of Employment 

lly ce<rplet ng 100'- of rundamenlal Skill P11mer onl,nl' modules beforl' the ~undamental S~,11 pr mer asses!>men' ar J 

above"' ·re Fundamental Skill Primer assessment. a potenl,al new 1omer will be el191bfe for a learn,ng lncem 1e of INR 10,000/· 

75 or 

,n I e c,cn• a government body1au1ho111y e~crc,s,ng ,ts JUrtsd c11on and statutory power•au1hor•ty seeks nformat c>n per1a,nrrg to any 
aspect of vour employment, the Company shall provide such 1nforma11on 10 lhe government booy au1non1, ;vithoU1 any 1101 ca on to 
}OU ThP forego ng shall be applicable to tnformat,on pPr!Jlntng lo yo,11 employment being sh.rec e pc;rsuancP o• S'latu• y 

•eqv ·e-ncnts c-o:11pltance You may belong to 1h1s catrgory and '/Our drta,ls will be disclosed to these author t es 

cep•an e of th!' offer of employment o, ,my time du,,n, th~ wurs~ of your ""'plovmenl w-lh •~e Company you ma1 be feQu ed 
'00 <4r~Q alcohol· substance test based on the proJP.CI vo~ a•~ deployed This of1er and your emp1uyme'lt v. th the Cc; p:,ny 

o t r,JPn ,pr,11 1·00 .0111ple1ing par1tcula1 lests a5 pPr the requ,re111 .. 111. 01 th~ Compa•1y and in the ,nstance of fo. n<J 1 , se •,:st 

, t arug al onoll~i,bstance 1est. th,• Comna,,v may. "' ,,~ sol, ~,sr1e1,,,, ,.1, ct r,, tt1m1 ~-t! or ~uspend your eniplo 
m • ely 

tu·r It P ti ''h and well be111g of Olll p~ pie, Jr cit t t• J 111 Cln11nu "'' our 1 '? p or,•y BPfcre on::,o r. 
•h dro c~ ol 1111• CUVI() l'1 v nr 

lmponant 10 n01e 

Your , gt, ( 11 :J r,y -,,,1U ht &tJl,J~cl l1J ,it,,111 r 11 ol 111 ul, I nq w !It•~ 11~nda1 rv doc~"lltnis lrst~d t A n , 

,d ◄ t S gnatur , 
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II v., do 11111 Ir( rl,r Yll\11 ,tCLrJ1l1111u• Of 11, ufh•! l~(CIVIII\I you,~ rplnllet ,,, 1h11 Off,,, JI '{'JLI do not JUIR U•e Co<T11.11rry on !ht muru,nv 
0U"ed dale of )nu1,11q lh~ 1cm1 of 111,, 1~11•, 111,f 11111 Off., 01 ,rnploy111Pnt will b" rl""'""" to tu)1•• t,!'C'll 'fJeCl"I bf you unlec. 
nlf1!·1w11,•, oI111n11111ca1rd In yn11 by 1h, C:ornpnny 111 vm11nu 

Voll 111" 1~•11111,d lo JllOildr I Ufllrl or ~II 1t1,111tfalo1y dnr lllllf'II" lt(flllll'rl t,y lh~ C11mp,1ny l1rforl' ir11111ng .,,d d•Jrtll(J 11,e tO<lf~- fJf you, 
••mplnymrnl, u flPr lhP h111rli111 • •pruf1rd/ , 11mmut111.n1rd hy llu• C:umriany from "'"" lo 1Irr e (1111 rr,,y 1,.,, r•qu,rf!d to cubmrt 

eddi!mnal do,umrnl& wh11 h 111rludr hut 11i, 11n1 llrnl1td 10 yu,11 rr111rn11on and po1t rmr,loymtnt/s Th,. nffrr of rmpf<,yrr~l ind f?tlr 

cmrl,,ymtnl w,th 111, t nmpany 11 dPptndrnl on 11mtly 111l1m,,01on of euch r•11uirrrl doc1Jrnr1111 Nr,n furn1\111no of mand1tor1 

do un1,•n1/~ wllhlit the spr•.If11•rf 111n, 1h1ll rl'1uft In rtvorallon of 1h11 OffP.r/ttrmmJhQn of tmploym•rrt 

t~,1 olt" Is con1IngP111 on us working together to de1t1m1ne an appropriate s1arl dalP fc,r yovr ernployrntnl rt,, t'1ms of th,, l•tler and 

!hos ofle1 ,UP valrd fo1 1-e,en (7) days from the date of 1h1s letter If we do nol rPr:p,ve !hr> 1bovP r•'t""s'•d d()Cumen1, from you btlore 

the exp11.11Iun of this pe11od or after receiving your acceptance or this otter 1f you do not 101n the Compa11, on a mu1u,lly 1g,etd dale of 

101n111g, or 1f, we Ill' unable to set an al1ernatIve date, the terms of 1h1s lrlter ond this offer ,,,,11 be dtemr.d t~ have btron 1e1•c.ted bv you 
unlPss oth•rwtse commun1ca1Pd to you by the company In writing The Company at ,ts soft' d!icrr~on (tncludtng bl.ii nt.,t bm,1ed to 

unforeseen rncumst~nces Irk~ a pandemrc or natural calamrliesJ may crtend or defer the start da1e of you, 10,mn'} fo• wlwh 
deferment you will hr duly mfo,med Your 10Inmg dale and employment with the Company will then ntarl from ~uch ~ef•rred/e,ten1ed 

date The start of employment wI1h the Company wtll be the dole on which you hove Joined the company I e onboardmg dal• 

You agree and atrrrm lhdt 1he informalion (personal 01 01herw1sr) shared by you al the t,me of req,stra1,on and In the apphe1111on form 
ts accurate, foctually ro11eL1, and complete and no matertal 1nfo11nJt1on ha, been w1lhhefd by you Ar.r.;enture ,s prov1d1no thrs offer of 
rmploymc111 IJaSI$ prelnnmary information & documenlallon provided by you al the reg1s1ratIon st~ge You undNsta!ld and 

acknowledgt> that this offer & your employment with Accenture shall be subJect 10 further ve11f,cat1on of details and matenal:.t 
documents providt>d 1,, Accenture as well as any further ve11f1cat,on d~tmed nece~sary to finallu your candidature Accl"nture may. 81 
rts sole d1scret,on, elect to suspend or revoke your offer rmmedra1efy ,n case of fd1lure 10 subm,1 the documents or any m,smatch in 

mformalror shared by you You may also be during your course of employment required by lhe company lo proi1de docum~ntaltoo ano 
1nforma11on from 1,me to time. you shall provide the same within !he t1mehne, presc11bed by the comp~ny Non furnishing of mandalo<y 
document/s wrth111 the specrfied trme shall result In termInatron of employment 

Abh1lakshmItha, we look forward lo hearing from you regarding your decrs,on lo JOin our team 1111he 'Tleaotrme, plea~e do not hesrtate 
:o contact Mr Mohamed S Al1har at https //1nd1acampus accenture com/myzone/accen1ure/au·h log,n should you have anylhrng you 
would like to drscuss fur1he1 

You, s sincerely, 

Lakshmi C 

Manaq,ng Drrector and Lead I tuman Resources. Accenture in India 

ACKNnWLrnGED AND AGRHD 

1nr1 d j1f-l s S gn,Hurc:> , .. # 

f,,h 1,1•~hm lhJ !'alar.iselv~m 

D, 1 MJr 9, 202◄ 
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&-l_NQ;Ufll J. l.'Ol)lf'.l,~ ION ULNLI fl S 

-- -

TOT.Al CASlt COMP! NSATION 11 (Ml NTS 
---

10111 C~ h Con1pen 11 on 
-

Annual(INfll 

Ill.I /Inn 11 I•!'d C on,pc111,I n' INR lllll,000/• -
\OI Vo, tblt lloous UI11Inq P0IPnt,al U\ -Annual 1 o\JI ,ar nu potrnI1al (A• !Jl INR 415,55~/ 

((;)U,dd llo al Not10n1I Ofl•rl11& 

C.11111~ tor each yea, of sr1V1t• (In 1,catiwe an•I INR 6,400/-

•ssum~l value rah ul1trd at ~n ft1'nrn,ImAlln11 

ot 4 81 '\ of arnual basic) 

Nnloonal h•sur1,r ,~ l'1r1n1111n p,1111 t,y (\m1p,111y INR 13,800/ 

A~nual 1 otal L om11,g Pcltnll•I + A,1u11l111MI INR 435,755/ 
No11or,al llencf.ts 1A•BH') 

\0' UAdd,t,onaf fl1sCtth011n11 WI H 

8t"l1ef,ts R~In-b rs,•onrrI1 

Annual Int, ~.,, ,,. n,t,111 "'"'""' INR 12,000/-(capperl di INR 1,000/-p , ,n(Jr:h) 

l) Ort cnJI l.'PPe>rluM1 lo pJ'11< opal~ 111 lhP 

Err:,l;:1y('(' S air flurc hasr Plan 

Er-p oytt !,1,a•r Purchase plan •o purchJse INR 5,700/- [discount opportun,ty w,th B" opt10:ia 

Acc,n•ur, ;i c Class A ,:,,J,nart sh,1•es JI 15' mveslmenl of 10'. of gross pay and no cha-,ge 1n ~a,, 
d $COLnl c-n ,,,. fd I'" ll~t'I ,J!Ut p11cel 

•An ual f1,~d Ccn,pens,1I,on includ•s allowancP~ and sla!ulory benefits ~nd wdl h• structu,eo in a dance w Ii> tne C'o,.,pany s 

compens..t;, g 1del11,es 1 111clud~s en•ployer s cont11bullon to Provident Fund, a, applicaol~ Pk.-.Jsr , fr to <"persanon Plan 

Gu e ~...s docu,.-MI wf,, h t'IJbwates th~ gu,delones applicablt to structure your F1<ed Com1,e~sJ 

lJC 111 e•1s'1ng law Pledse note th,,t •,mer- your t r-sl 1,1 'ht.: Cir" y 

o •,1,u· rn ro 1 ,o, de11I fu11d Jpurop11ale Jd1uslr!lei,t ,n your month, SJ11•y 
a pl bl I~,. reg, /,1•,un r, eiIst,•nLe (Or J'llt'nchrlt'nls 1r<: ,, tr;i,t' • 

II <>f lrtll.i and •~ tub/eel to govcrnnien• apnro~a, '" 

, ,i ,1 ",, •<'erl 10 c,,mply ,,,,1, 81'Pl1t ,1 le la,, e11J I ro r 

~ Ir 1 1 nf"IOlllll .. 

,I ( Id, It j't •• 

Vii! 
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Voll will IJo cltgtblc lo P••tlc i,olc In the I v,3 ?4 !rid .ri!u~• P•rformancr llonu1 /!PU) l'rO(l•11•1mto Your lr,d!cn "' PIIY OVI cer 1•"9" 

l•om 0\ lo 8 5" Of lht lllnlalrd ,,,t(f pay'" 111, '11c1f VP•• eulJj..rl lo lh~ IWl!lllil '"'"" ,nd condrtlCifll of,, t> IPII tndui:t no WI nol 

l•m•lrd to vou, tndlV!duNI rerlorm~n,, uchl!!VPm•PII nmf ltt!! Comr•nr• perlorrmocn 1h11 C/Jfnp1ny m•t •• •ftf ,,.,.. IOd '" 111 act• 

0nd DI :olur, dllLlrUon ••rt-nd. IVlptntJ Wtlltdrftw Yllf •~d/Df 111od1lr any r,I •tie lelmt and conditJOOt of tl'oft IJ•U P,Oljlltn'l

guid,linrs The 11'8 will bf pntd ou1•~h,•1110 you ~1'1Q on th, 101!1 of 1hr r,1,1tp1ny on 1hr ,Ja1, (A d•sbut,-~m Cil '""If' l)a'f(!J!S ar.d 

Will be rroralrd b1&ed on VOIII '""'"C '" flcc•nlt,tC liuJ,. ~lld cor1 ,,1,1111111111, rr•rlod or l••YI! wtthou1 Pll1 d:,nng lfl .. fl.Id f Q Yt>.rr 

QUllilT~CABlI f OR C!JRR[NT COMPANY f INAN~ 

In 1dd111on lo V<M 101111,1 lolnl r.i1,h comp,nsa1,nn ,11,,11,c your rl•t• ot t'lin•n•1. f°'' wfll ~ ehg<tle for lh«r fo/ltJwlllQ tit,,tf;u ~ 

Wlll he go,erntd hyCompA11y Jl~h,-y 

lnau11nce Polley Coverage for Coveflgt Amount Prt111U11 paid by 

Med1c1I Sell, Spouseiparlner (11 you INR 5,00,000/· ~r annum 
(;omp~ny 

l<l,r11tfy yoursrll as 1,.sb1an. 

gJy hi \e•ual Jnd ltan"Jrndrr) 

& 4 Orpendrnl rh1ldren 

Personal Acc,drnl Sri! Up 10 J trmes of annual r,xed compensutron Comt>ilf"/ 

Life Srll [ qu,valenl to two lrmes of your annual f,,~ Com;wly 

rnmp,.ns•llon Ntlh m,n,mum cover of INR 

7,50,000/· 

~ulure Service L1,1btlily Sell Up 10 INR 20,00,000/· C, ·IJWlY 

Employee Deposit Linked Self INR 7,05,000/· (If you cootribute 'OW r 'IJany 

Insurance (COLI) Employee Prov,dent r und) 

1 a Medical Insurance tor self. spouse/panncr and 4 drpcndcnl children up to INR 5,00,000/· annum Tl11s plan 1 ~ le, 

co,erage cf pieex,st,ng ailments This 1s as per current arrangement wllh our Insurer and i, o1bf P· 1 ro er P1, /•om t1mf' to ume 

You h e the op11on of availing Att•nlure nego11a1ed rates to cover your parents parents·•~aw uo to INR 20,00,000/· ard SJbl ~ LP 

10 INR 10,00,000/· You also can avail opr,onal Top Up Policy for yourself and your dependenlS (spou~etpartnCf and 4 dependents 

children) up to INR 30,00,000/· The enwe pre,mum for 1h,s will have to be borne by you T~ese plans allO¥< for COV"fag• of P'~:,_;;tr.g 

a1lmen1s This 1• as pPr r ,rrent dr•angemenl with ou• Insurer ,ind 1s sub1rc1 to rev,ew from t,mP to IIF'le 

c For Per'Tl,s,,ble cla11'!S under 1he Medical Insurance plans detailed above. you will be required to contr b~te a aeinro oercentag<' c' 

each cla,m. a~ under 

• 1~ of Suet, claims for self spouse ,partner aod 4 dependenl chlid·en 

· 70\o' such cla,ms for parents, pare~t', n-law and s,bhngs under the se;iarale Insurance plan 

2 Personar Acadeni covc1age for Sf'il up 10 three 1,rnt>s your 3n11ual l1•ed compensation 

a Yo;i have t~e op11on or avJ,1,ng Sl,pplP,nen1al Acodenl cover at Accenlure negot a1ea r.ites ro, yourse I a,d 01 ~°" , 
PnrtrP prwntJm fo, 1h,s will h:>vP to hf' tior •P by you 

J Ufe I ~r•"c• co,er•1,• eGU valt11' to two t imes <.I )Our annual f1wd compel'SJ' on w>lh n11111mur1 co,er 01 INR 7,50.000/· 

• You ha,e I • opt o,, ~r ,wa 11119 ~u.ir '"rne11tal I .r,, cove, al Ar.r,•1,11,,t> netf<lltJ!td ,a,,.s for yourself aed 1 VOIH r: ,. , 

rer-1ur11 l,r ll11s w, I h,, 1e to br bo t l,v y, u 

4 I ( lll'U If a 

1 nowt , I 'JC d, • 1" 1ncd 1n n 

m r.e, r r m~ JJJV r 

r 1nd1 1t1vt1 appro11r--c1t1011 1 t vour ann:.1:tl r g1bd1t~ dn f ,,. f 

"11 lhe ,p~hcnMA prov,,, ms cf 1h~ Piyo,ent cf Gr.itu,ty A 1 

yo l l rrt 

5 CJnd1date,. S gna•urr 

II 
> I 

e- T~ 
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•1C) NotJ011,1 lnsur111c, llrt 

d d 
mium II an lpp,o, mulion ti.11d on 1n•lMdu1I la fo,1 wtu,h m.-, lncAAI• IQR lr,el 1'111 l "d i; I 

cpen 1ng on th~ ,nau, ... 
on r nr-111n r,o,~ 1h 11 lhtrr ~nirld h•nr• br n ofighr d lf•r•t1r.~ In II~ iicuaf P,fflllllffl • I r.,,,..,.., by 

Accrntu111 for Jl'lll 1raur 
Plltt covrr1g, lf1t f"rrnfum emuont ft d1rrctfy pod t,-y A ""'"'' to tilt tn,.,.,, •"' ti rid CIP Wi! v. 

1'1111 1101 bt! pa,d to "" A 
,~u lllulYld,J~lfy -'1ipf1c,1 ft 011fy le,, Cllflfnl 1-Y Ind 

H(O) Rtlll1burae~nl1 Woufr1 be •r proved 15 flt'I 1hr poflCl•I I• mt t. ord rm The ll!fmbutaemMI tmourlJ lff IUL;t<:' I 

c:onuianv policy an,t ,1, crrt•on and m1ybr tftd11,01rovlrwl'd/wlthd1Nwn 01 •nv t m• bnta tori,pnn:v d c,l>!;on 

5 You will trlso t,c r l1g1hlr 101 1n~ I rnployrr 1;111 ,, 1 urch , 0 1•1,n w111ch w,fl pr ~dt o 1!,'- O,acour.ted Ratr c;n Aetl 

NYS[ 

• ltd~ Otl 

'I rnplo)'Ct' Sharo Purchaso Pl1n (LSPP) The [rnplovee Shere Pur,tiur Plan g vet 1he rmplor•~ '" owrA I l!J hue Cla ,. 

common char es In Ae11Jnlu1r t ,n111t'd ~, 1 niscounl th,ough payrr,11 ,on111b1111ons By part, poling In lfl • plan an ffll"""'" u d~r;op 

his I hN ow11e11h,p in Accl'11ll11r and 111crPa\• his/ l•rr stakP 111 ArrPn1u••·• 1ue<~S1 

6 ACCPPIU!f pro,lltfos you l'tlih OCCl!H lo lh~ [11,pl,ycc AnlstMCe Pro9ram ([AP)~, no COSI [AP~lps Y?II and yo; 1 ~ ",,n11,, 

ITIPlllbeu dPal wilh work Mr , ,,,,,so,. r.m1ly luu'1, f,nanc111 , onrrr11s. rtla!lonshlp prohl..,,,s, and ~en dr119 01 '"oaf r.onar Th@ 

[AP srrv•tl'S cover up 10 5 10 f><'IIOn ~•~•1 1, cho•I irrm couo1rltn(I conf,dtllltal .iccru 10 .is:usrnc11t1 relerra I and 1 ~ aitrY 

.JQ!!,llNG BONUS 

You wo~ld rl'Cr,,e I d1scrr1101wy 101011,g hon11 ,I fNR 25,000/ ,n ,1,1,•,on 10 lh~ Annual FttPd Pay sobjtct to you, 1=tno It'~ r.orr.p,rJ 

on or btfOlt' u,~ dah• 01)01111119 COllltll!IPd lo VIIJ t,y "" r, "'"' tot /Oln ''9 t,onus Is a OOl' l1mf' p1ymen1 lhlll Will be p•ld "'11 I "frst 

mon1h'1 ~,1!Jrv In 1hr unhl.rfy rvrnl or you cho,,,,ng 10 teavr lhc Company. r,, your 1erv<,r1 be,ng 1ermrnattd ~fOft I t' ~ 

ol 12 months al emrloymtnl w11h 11,,. Company ll1e lull nmounl or 10,n11rr1 t,?nus (trr~pKlrVf of any ia,es dPC!uct•d 11 Cl' 

bl'COme p.iy.ibl,• by you and shall be repaid on Mrr11nJl1on or your rmployrntnlfs~ar•· on from U e Co,npa'ly 

To l:e able lo ,ece,ve any 10,n,ng bonus amount vou shall need 10 be on 1hr payron of the Company and ,n good $Ian 

serving• 001,ce, 001 under a d1sc1pl1na1y p•oceedu,g or brtng rev>cwed 101 pe1 formance improvement) 

You alJthortzP the Company lo srl oft !hP 1Pr.ovrra11I• 10,ning bonus umounr ,r!h,., n full o• par! and as mPntronrd ,n c. a 

from you against any amoun1s. salaries. allowar•ce or aoy orhe, pecun a'y bener,1 wh:ch s due and payable •~ )::t. by t',f i.o,,

However, ,f the Jo,n,ng Bonus amou11110 be 1e~o11"ed e,ceeds 1he aMourl d~e aod pa,able by lhe Comp3'1Y to you 1• Ille lt:"le 

extt you ag1•P 10 pay lh• r•mau•,no balance or l~e ,Jo n,ng Bonus amounl (or the f ,1110,n,ng bonus amount as Ille case ma, !If' 

the not,',cd r,mel,nes prov,ded l)y the Comp,l"Y n the ~vent vou fail to repa1 the ba!Jrce or f~ D'Tl0\1"1 ot ,,.e Jo1111ng Bo,,i; u 
case may be, pu1suan110 lhe 1"11e frames ser forth above and 11 1s n•ces5ary to ta•e l•Gal a,1,on aga-nst you 10 co lee!$:. 

you ag,,e lo ,e,mburse lhe Company for all, •1s1s n:1irr•d by 1h~ Company 10 collecl such a'l10Unls ,rctud,ng al'omeys tttS ard 

cosls The Company ma) ,n 1us1,rrablc c11cu,,.stJ1ces of medical 1IL~css Clemmi o, a'1'f othc, rrlsonablc cond,1 ons 

orsc,e1,or warve a 1ecove1~ 

Pledse note 

• J o ng bonus nmount, so pattl 10 you s~all b<' co ,oere1 1J•able mcom, fo, a p ,pos~ AppLcab e ta,e I be a 

aVT I I •~e r,rie ot paylJ'PM JJf JC<rtrg b "'U\ • )nu 

RELOCATION ASSISSTANCt 

I " l 'n Ace ~·~· WCl\,ld llr el g ble lo, ' 

I INR 1.500/ I h r I b 

111 ·,, t D 1 I I I o 1!(1"1 llft'V 

,r d J It' C:: iln/l 



• 

• f ,penses tvwanJs movement of IIOods end 1 

to r/1!' Ioming location ,ovutiold a,tides /1nclud1n1110111r111u•) from prmou1 wo,~ lo<:•Uor, I p/aGll of 111klaile 

· E,1ieosts towards moveml!Ot of onp VAi.id 1 1 
"'

1 e nc url1ng Road Tar / Der o1 

• Broke11gt charges fo, ntw rtaldtn 
1 

Ct., lhc Joining loc11,on RtfundJblc dtPOSllt 1h1II not flt, ,~lmoo,scd 

You w1/I be piovldpd wllh traimt 8 

pd I 
ccommot1at1on /01 the ""' ,~ days nf you, , 1, 111 '(Olli /ornlng location 'foo wlll rtclliVP lurtoo 

u a es r~ vour reloca1,on asststa 30 d 
• net, •rs btlort your d•lt of 1omm9 from lht oohonr,J,ng ream 

All lhll f•penses would h, I b cl 

,_ Ad Of ro, 110:-

Yf O e aimtd HI on~ llmt t,Jmbur,menl Yau would rrqu11~ IPfl'OYII f111m yoor PllOP"' '" 

rt'l_mbursemmr All J)frmrssiblt erptnses should be cla,med 1hrou9~ the f,mt and f rptnse Rl!f)OftlnQ npplicat on •b~Cll I/Pfl 

0th
"' E~sf! Sub Type Relocation Expensu (Domes11c). Rtloca11on Typ~ New Jo1ne1 R,locbl•on (NJR/ > within 90 d•f• 01 JOIM'O 

In 
1he unUely tvtnl of you choosing lo ltave lht Company. 01 you, services being term,nated. befo,, the complcllOl'f 01 ,,ne ye,r 

01 

el!'ployment with the Company the 1eloca11on amount w,11 become payable by you and lhould be repaid on '"""""
1'on of your 

em~lo""' v 

ary lot••~ regal .-ct•on 

.. ,.. , ... en ~Pparat,on from the Company In the evrnl, you fail 10 repay the reloca11on amo~nt. and II rs necess 

agamSI you 10 collecl such amount you 1gree ro reimburse the Company lo, all costs incurred by the Company 10 co/Jeoct aucf, 

amounts. mclud,ng attorney's lets and court costs 

• 

di d sted from your flflal 

"'"Y dues payable by you on 1e1m1na11on/sepa1a11on from rhe Company as afo1csa1d will be recovere a JU 

• 1 

. 
b k 10 the Company rh-. requ,red 

Se.I ement lo the extent possible and ,I adiustmenlsisel ofl are nor possible, you will need to pay ac 

I d nded by thtt Company The 

amounts (part Of full as the case may be) on 01 before your lasr wi11k1n9 day or w11111n a time ine as ema 

same applies ro any partial Of shortfalls rhar net'ds robe recovered ftom you 

STATUTORY BONUS 

If you a,e cJ,rretly el,91ble to receive Statutory Bonus, such amounts will be calculated on an annual f.gu1e and paid (as ppr prevaol,n9 

la\\) !o you on a monthly basis every yea, Please note thar your va11able pay/va11able bonus •s ,nclus1ve of the Stal Bonus amounts •I 

payable to you Surh star bonus w,11 be accordingly ad1usted against va11able pay Excess va11able pay, ,f any, posl adiusrmenr of Stat 

Bonus wdl bP pa,d as per Company evaluar,on process applicable ro you, managemPnt levPI as per company payroll cycle 

The Compary may, at any time and 1n 1ts sole and absolute d1sc,,t1on amend, suspe.,d, va,y and modify any of the re1ms and 

cond,r,oos o' rhe Medical Insurance. Personal Accident lnsurancp and RPlorat1on A5r.1s1a,r.e programme guidelint's 

GSTCLAUSE 

following rne ,mpleneniar,on ro rhe GST regulations w,,h effect from July lsf 7017 please note the treatment to any continuing 

obl1gat1oes th,t yOJ ha,e, pu1suan1 lo any s·gn,ng!1o•n•ngl•eloca11cn ·retent,on bonus ai pe1 the 1e1ms of you, employmenl, ...,,,r be as 

u11der 

Any s,gom~ /IJ ~1n•J 1elocat1on 01 rerenr,on bonus received by you will Ile paid Jloeg w,rh sala,y of the relevant 01 succeed•ng pay 

"'OOth This amo" it ,s 1ecoverable as p•• you, em~loyrnenl :e•ms r ,our seiv1Ce rnm,ri,rnienr w,rh Accenru,e cha~Je Ani such 

li'COVrry or act,~stmenr shall be made from your sala,y pe,:almnq t~ the serv1~e mo0 1, uefo,e your last working day,,. rne Compal') 

Any sho•t1arls will be ad ~,red against any lurther anioun:s dJt' and payable to vo. 

~E'NffW TAX 

I.II ~..mpen • - will b• paid •o yo" afte, deduct,011 of 1ar ar source n occordan, e , rh Jppf -nt,!,. faw You ,.,,r be solely ltJb~ for u 

rmso~al ta, h~b Jr•1es, 8$ r,e, anpl,cable law, bot~ m India and•~" id 

yo 

1 C~ ... ' ll c Jnaiure ,. • 



Afj!f Q(URE 2: 11£0U!RED DQCUMENJADQH 

• rwo copies of your rect/11 passport alze photographs (m1nd,Iory 10 he submitted c,n rlay I J 
• P/IN caid copy (mandltory robe subm1t1ed on day r) 

• DocumNif/, contaInIrig stall date end 61d d,t, of the lut rwo employtr1 

· Copy of OtgIe~PG1D1plom1 (wheiever appl1c1ble) cerr1f1c,tu 

• Copy or all lf!lltSlfl ma,~ sllttu (last semester mandarory) 

• Rtlfe.-tng ltltt11 lrom p,rv,ous employt1 
• llAN Number and PF Sraremcri for your tasr two employmenr, before Accenrurt 
• Form 16 and f01m 26AS from any pr11od of your renurt w1fh rhe last rwo employmenls before AcctnMP 

• [,~erice Ce111f1c1te from 2 prf'Voous employe11 (,f rtfttvIng lttt,rs not gut,mirttd) 

• Passport copy. rf available (if not please apply 1mmed1arefyl 
• Cert1r,cat1on Complellon Oocumt11t (as mtntlontd in the el,g1b1lt1y c111rr,al h,., corPpl,afl(.~ ,rquired by I on ,rqu11eml'fll and any ot dh , 
Copy of Aadhaer C11d Wt re<IueM you to p1ovIde for me,tlng th~ UAN 9,n,ra 

1 
· b I tar,ty sha1100 y011r Aa ~• 

f 
d d Iher1 Please nole thal Y vo un ( d 1 I,1y 

govern,ng regulating 1uthor11tes like EPFO, ESIC, labour wel art fun dO 
O 

d hi•h art bound bY con' ~ ,a 
d 

c ntracl w11h the company an w ' m k,ng 
detail,, you 11t al5o au1hor,11n9 us to share ti w,th third parltes un tr O I dog but not 11m1trd to a I d ,~s or lhP company ,nc u , Is of 
provIs,ons 10 mPt'I any rpgul11orv requirements and Intern• proa u II as compre1,og l(VC rrqu,remen 

I d • dtnQ AJdhaJr w11h UAN as we 
vt'11f,ca1,oos Do notr thal lhe provIsIon of Aadhaar detal s an • e b I ons to the regulators 

d 
I b s,on of your Pf contrl u , 

EPFO Is necess.iry and ,t you are unable to do so this may e ay su mis 

8 ( 'lcJ dJI • n l l' ' 



• 

• 

f 

ANN~llRE 3. REMOTE WQAIQNG C0NQmoNs. DE~ 
NOTE 
• You will bf' evptctad 10 work from the olfll cat 1 1 
ass,gntd / tagQl'd locahon (refe td r•qur.ncy de!errrnn,tl t,y you, proJ«I / 101, and you 4!'f r,pccttd lo •eJJ'1e ,r 'fWI 

rr H YDUI Accrnrurf! Ba,f! 1 ocatrr:,n/ 
• ~01,1 remote worlung Is subjtet 10 srne1 kl h 

1
, compliant~ lo lh~ co111l1llons mN!flooed btl(Jw In aur or non 1dhrttrte-, vou win h• ,,. '" 

war rom t 'o oce 11 your Arct11ture base loc1tron 

• 1 undtrSland •nd 8!1'N! that I w,11 contrnut to bt govtmed by all clausts and oblrg,r,on; u stt out in my Offtr L.Pttrr T"'1ffll of 

EmplO)'lllenl g Accenture polIc,es, as arntnd,.d from I,me 10 1,mt 

• 1 agree •nd accept that I will adhere lo Accenlure and cl,en! ,~c1f1c requirements around conf,denI,al,1y Jr>d intellectual prc~rrl/ 

• I ag,ee that I wfll use a secure and pnvale wor~space 10 meet the conf1dent1al1ty requ11emen1s of my role 

• I ag•te and undertake to follow the work tIrn111•Js dPfinPd by my organization 
• 1 understand that 111s "'Y respons1b111!y to ensure thal po,nr and rnlernel conneCIMIY access ,s avJiiJbl~ 

10 
perform my role 

• I undersIand and conr,rm thal I will he responsible for ulrly and securrty of lht company assrts a;s,gntd 
10 

mP 

• I und~rstand and agrte that I will be re~pons1ble for my wPII btIng. health and safttt whllt working remorely 

d t s connectred thereto would be 
I agree and acknowledge that my Term, of Employment. regulalory complrances, and any rspu e 

govemed by 1unsd1ct1on of my Accenture Ba~~ Locdt1on 

g Candidate S Jcial\,r 



~Rf. PECWA!IQl1 

I hereby represent end w 
arra11r lhdl IS ot 

employmenr wrrh any currenlf my tlf11t11vr sr~,, d, 1,, ril crr,p/ 

prrformt>d arid corn I I P,ewou, tmr,loyer llnd any ortit r -,YrritrTt wrJ, rti, Company I wtU ha~e (,) ktmlN•eO rrrJ 

emr,loyrnenr or co 11 PP ed •II my ohllga1Jo11s Whlf h Bflp/y/nr ,,, d rmpl?yment or contractor t"b1•,,nship, and (b/ U11~f,f.1Dflfy 

1 racrorrel,11,onsh,ps I e '" me v,~_. vi~ any rMrl!fiVptPY.OU employ~ "1d any ot'le'r 

I hereby represenr and w~rranr thar I h 

ronrractn I ove nor dur,nn lht c 1 
r '" at,onshps trllrred rnro • ourae " ony C•1lft11I/Pf~lou, tmPlvf"ltnt arid ¥rt Ofhtt ~ OI 

w lh ' or agreed 1,1 an 
1 my •ccrptance of the 0,r ., Y arr~nge,r1r rit which may rP1frIct, r11'lMl1t o, drbar 0t c;ot1 /hcl or~ lt1cansl •m 

er ma.,c by lhe Com 

non-compete agreemenr , •• 1 1 
pany or rmploymenr .-,1111 rht Company lnciud 1111 IM nor /rml?td 1o •rrr ane-bound 

, •• ric rve ern11loyrn 1 en agrePmtnt or 011,~ r,sr,1e1,~, 1,.trTlS 

I hereby 1rpr esenr and warrunr lhar I h 

(regardless 01 01
.,. l s all nor br,ng into company prrrn,s~• (or use 1n any rrr11nne1J arr, lhltd pa,17 document• 

• ~u1a or martrrals (mdud b 
malet1als fr • mg ul nor lIm11ed to trade secrels) w1rh my,tlf 10 company lnClud n,; any weh ~ or 

om my flrPvrous employ T h 

...... 

dot 
Pr O t e Pxtenl I f Pel thar my Pmployment at company would rpq1.,11e ~ to t,nng any mud ..- •1 

umenls or ma1e11als to c 

n 

1 
ompany I shall nor brrng any such documents or materials unl~u I ha,,. r, ,en aff ~,ss10N/app,ava 

rom the lh1rd parties b t 

wm no1 

e ore acrepl111g thR oflrr from company I furrher represenr and warra"II tha1 I have not and 

inapproprrately d1srlo$P 

__, 

or mrsuse any r.onf1denlial lnformalion obtbrned from and/or in connect,on ~, th any currtT1Vpll"/101Jll r<ecµicTfel 

a
nd 

any. 0th~' employment 01 contr,Jctor rcla11onM11ps 1 •~rrr and arknowf~dg,. that a breach of th,s p,av1s1on shaff ~ tic compat'7 to 

lerm,nate my services w11h Immed1ate efftrr 

ACKNOWLEDGED ANO AGRI LO 

Abhrlakshrmtha Paldnlselvam 

Dale Mar 9, 2024 

Orscfa,mer 

"Th s document and any attachments to ,t (,n part or rn whole the Commun•cat,on') are confident,al, may constitute ms de tnlorm.r. CX' 

and a,e for the use only of the addressee The Commurncar,on Is lhe property of company and its aff,1,ates and mat contain COil) :gt,· 

material or ,nrellecrual property of compary and 'or any of its ref a red enr,1,es or of 1h11d part,,.s If you are not th;, rn rend4!d ,ea;:_~ of 

the Commun,cat1on or have received the Commurncat,on 1n error. please notify the sender or company mmed,atc~, rer111n lhe 

Commurnca11on (in entirety) and dele•e tre Communrcauon (in enr,·ety and cop,es ,ncluded1 from yo~r records and sy = 
Unauthonzed use, d,sclosurr or copymg ot t~rs Communication or any parr rhereof Is s1,1crly proh,b •eel and may be ur.lawfuf A'ly PW 

exp,essed rn the Commun,ra11on are those of lhe individual send~r only. unless express!) sta:ed to be those of company and Its 

• aff,l,ates company does nor guanntee rhe Inteqri1y or the Commumcauon, or that 11 ,s tree from er•ors, ~11uses or interferer • • 

J ') 



nucast 

To 

ARAVIND NARAYANAN G 

1/73 North Street 
Kurangani, 

- Tut1conn - 628623. 

Dear Mr.ARAVIND NARAYANAN G 

G8 Circular Road, 1102-01, 049422, 

Singapore 

contact@nucast.io 

www.nuCdst.io 

►919132787787 

Based on your application and the subsequent discussions you had with us we are pleased to 

have you associated with us as a PROJECT TRAINEE for a period of 6 months from the date of 

commencement of our organization. During this association, you will be paid Rs.15000/

(RUPEES FIFTEEN THOUSAND ONLY) per month as a consolidated amount. 

The internship will be for a period of up to 6 months from the date of commencement. Based 

on your performance during this period and your interest in continuing the internship, your 

manager may extend the internship period beyond the initial 6 months. You may be observed 

as an employee of Nucast as a MEMBER TECHNICAL STAFF. Salary will be decided at that time 

based on your performance. 

This offer is actually subject to the following terms and conditions. 

1 During your association with Nucast, you shall keep strictly confidential any and all 

information that may come to your knowledge. You may share any such information with 

others, only on a 'need to know' basis. 

2 You shall sign a Confidentiality Agreement with Nucast to protect the interests of the 

Company by maintaining the confidentiality of all information, which may be accessible to 

you in the course of your association. 

3. Nu cast owns all rights and interests to any intellectual property you developed during your I 
association with the company. 

4. Nucast reserves all rights to terminate you at any time during your association period, for 

any rc>dson whatsoever, including without limitation, misuse of Nucast intellectual property, 

improper and unaut11or11Pd usage of internet services, adverse findings in background 

verification rrports, misconduct, and the like. 

5. Nucast is under no obligation to recruit you on its roll of employees at the end of your 

proJect work. Howc>ver, 1f your project work and conduct are found to be completely 

satisfactory, you rnuy be considered for employment, in accordance with Nucast's then
current policy 



\JAL\O\TI 
1h1s Pro1ect Trainee Ofle1 is enclosed with some of our important policies. You are requested to 
down\oad, read, understand, and sign the doCllment5 on or before 20 July 2023. Your signature 

md,cates you, acceptance of the tc, ms and cond1t1ons of this off er. 

Upon submitting your acceptance, you will be asked to provide a tentative date of joining in the 

pe, son al details 1 or m. 

The matters related to your compensation are strictly confidential between you and the 
company and should be treated as such. 

( 1 am sure you will find this offer very exciting and I, on behalf of Nucast, assure you of a very 
rewarding career in our organization. 

With Best Wishes, 

Yours Sincerely, 

SriCharan G 
CEO-NUCAST 

I her~by confirm that I have read, understood, and accepted the offer, agreement, and company 
pol1c1es. 

Signature: (n fi.r°"',.J Date of Offer acceptance: 13 0112023 

Name: ARAVINO NARAYANAN G Place : Tullconn 



/ 

Hl,1 1 vw11 u~ro 1- 1 

Mt, NS Dharosh Kumar 
Mad11ril1 

PESIL InfoSol 

O&to. Of.I Ar,r-2024 

Dear Mr. N S Dharesh Kumar (PAN: GRHPD5046R), 

Sliver =:==:=:-=. := 
Business l.g:§~E:. 
Partner 

We are pleased to offer you the position of Junior Consultant with our company, PESIL lnfoSol 

Pvt Ltd with a consolidated CTC of Rs 84.000/ (Rupees Eighty Four Thousand onl,) per annum 

& Date of Joining of 25-April-2024 

Place of Joining & location of work boforo cllont doputat1on: Madurai 

We wish you best of luck for the wonderful deliveries to the clients of PESIL 

For PESIL lnfoSol Pvt ltd 
--------- -, 

$.g,oo 0,, CHID.\MBARAM 

e:-' ' ~:,~not AU1h00Zed S natory 
.,;;) la/It O,,,.,.,at<>n Name PESIL INF8sOL 

-7 PfiillATE LIMITED 
C..:• 09-Ap'-2024 (07 42 PM) 

Candidate Aadhaar authenticated Signature 

es Stgned by NS 
• CHA.RESH KUMAR 

LocalJIOn Madura Inda 
Dace 10-Ap<-202• 
(06 59 AMI 

PESIL JnfoSol Private Limited 
CIN U72&00 I Nt0201' IC 139975 PAN Ml.CP6448D 

Plot 37B W,1st Ma111 l~oatl At1fla Nagar M;idu,a1 625020 India 

www pes,11n1oso1 ccrn 



PESIL Inf oSol · Sllv~r Business 

Annexure 1: Salary Break up 

-r Basic Pay 

~

ouse Rent Allowance 
SRec1a!Allowance 
PF (Employee Contribution) 
@ 12% ofBas1c 
PF (Employer Contribution) 
@ 12% of Basic 
Sub-Total 
Total 

Software Eng1m:enng Solutions I 
Partner 

Per annum 

~ 
Per month 

(Rs.) 
3.000 

, soo l 
1 780 

3~ __ .... 

360 ---1 
7,000 

84,000 ----

Training & Certification allowance Rs 15,000/· per financial year would be reimbursed for 

cert1ficat1on expenses with or without training 

PESIL lnfoSol Private Limited 
CIN U72900TN2020PTC139975 PAN AALCP6448D 

Plot 378 West Main Road Anna Nagar Madurai 625020 Ind 3 
www pes1hnfosol com 



• 

- u&L IDfoS 
Sof1w111c F . ol 

•11K111tcring s 1 . o ut1ons 
,Annexure 2: Employment T 

ern,, & Condit! 
1, Tax Deductio n : Tax at source ons 

dlJl.icllon waiver would be (TOS) deducted as 

SIi~, 
Bu11ness 
Partner 

Pf'Ovlded on reoe1pt of per lneomo Tri~ rules & or 2) Holiday Allowance, p id government llpproved gan,zat,on • ru1e1 in lorcc r a, 
second year & funhe; ye:rs leave of 3 days Per quarter for the f t payment rece,pts ~ I , ,rs year, 6 holiday, qin be ., Payday Salary will be tarried forward for fhc 
based on approved tim~~ to your account on or before the 7th or 

4 l Locatio I every month for ttwJ prev,ous month '"00.cd n o wortc. is Bangalo 
re, any travel outside Ban 

5 Chent Deputation You shal b de galore "''II be re,mbur&ed based on originals 

You l>hall be deputed lo work Werth i~::,:~,:~~~~:,~~:l~sen:tve lo ils global chenta Clients might chaogn oiler> 6) Policies During Cl t Y w, a reasonable effort ien asstgnments, you are ex 
pohoes relating lo working hours eode of d peeled to follow the rules and regulations of the client Thal includes on all these You will not undertake any c: uct. etc Your Client-site reporting authonty will be the decision ma,er 7 I Confid entlat'ty I wo service, which w,11 nol be conducive or run contrary to th,s assignmen• I • t is specdically understood and divulge or communicate 10 an exphc.,lly binding upon you that you shall not at any time d,!>Close I Y person or persons any inf I h re at1ng to the activity trade 

O 
b orma ion w atsoever or secrets of conf,dent,al nature r usIness of all or any of lhe d t 1 of act1vIty or otherwise th d cl pro lit s services of lhe organization relating to your area e is osure or which 1s likely to be preIudIc1al to the interest of the organization 8) Non Complete You shall not p r b after last d t 

I
d 

I 
u sue any usiness or employment to the clients directly or indirectly for 12 months a e o e ,very with that particular client 

9) tntettectuat Property Any prod ct t I d u , ma ena , ocument 01 any art,facl developed party or fully by you during your employment with PEStl shall remain PESIL's Intellectual property only All 1nformat1on pertaI111ng to such products and matenals shall rema111 secret & shall be safeguarded by you 
10' Conflict of Interest Dunng the course of employment you shall not take up any other employment or conlractual ob ga1Ions You shall devote your full time to service PESIL c; customers 

11) Termmation of agreement PESIL reserves ,ts nght to term,nate this agreement forthwith wrthout notice or payment In heu f notice ,n cases of poor performance, neglect of duty misconduct conduct not benefioal to the interests of PESIL or the Client absences from work for more than 2 days without 1uslif1able reasons a breach of the terms and cond1toons of this agreement a breach of the rules regulations bus111ess and operational procedures of the Chentr applicable law If ,t ,s found at any t,me that any 111format,on furnished by you 111 your application or dunng 111ter,iew regard,ng your personal particulars or any other matter relating to you ,s 111correct or not true you wllt be hable to 1mmed,ate term1natIon without applicability of notice period and such further action as the management deems f,t 
12) Exit The appointment ,s subject to termination by 9Iv111g 111 w11tIng 90 days notice on either side PESIL shall have the right to recover the amount in lieu of notice from any amount due to you 111 case you fail to g,ve the required notic.e In wro\Jng We w,11 have an option of term111at1119 your services with 1mmed1ate effect pay,ng you the salary 111 

t eu "' riol•t" 

13) Service Commitment This appointment ,s given to the employee on the assurance that he/ she will serve the Orgc ,z ,, on tm minimum period of two year after start of chenl deputation where111 Employee has submitted his/her 0119,nal cert1f,cates of all the follow1119 namely degree cerlif1c~te(~l consolidated college marksheet(s) 10"' 6 12 standard to ttP. [mployer Employer shall p1ov1de a wr1tte11 ~,aIernent ocknowledg1ng receipt of those ong,nal ccn ficatcs Employer E.hall ma111taIn the or1q11,nl u•11>l1c.,ll • <,11,-11 6 ,~IuIn them the Employee on complet,on of 2 
years of contuiuous ,c;rv,ce 

14 Arbitration lh1s Agreement shall t,n contlruo tJ 111 wc.o,danru with lhe laws of lhe state of Tamil Nadu Ind a It ma) be noted that uie Cuuns ,n l.1a<Jura, I &n11I Nn<Ju ~hall ha,, the [ l\Clus,~e 1u11s0IctIon w,th regard to any matter c :i,m or d15pu1e ansmg oul of or ,n ruIy wily IcI .. I111q to 1111s con1111ct ol employment 
1~J Ap,,ra,1oal Quarterly ai-,pra,sal i;hall t.e r,t:1to111,cd t, 111,&lii•, ,nc,f.n,011I sh.ill be prov,deJ on completion of one )U 

Iron the p•• vious incremer,1 

PESIL InfoSol Privutc Lim ited 
CIN U72900 I N2020P I C1399 5 PAN Ml CPr>'\-180 

rI01 370 Wof.t Mo1t1 l~oad Anr ..i N , M Jd111111 626020 Indio 
WNW pr lhP1(. 



m Novo, is Digit ,11 Pvt I tel. 
I , I r ti n I' t It I 

Off er of Internship 

Ot'ar Oh1rihin1 c., 

011tc J7 OJ 7014 
Pl11c.c Chenna, 

\\ e IHI' ple,ued to ofter you the pmlt1on ol an Intern with NoV,lCIS 01g1tal Priv,ile L1m1ted, located ill Mo,lule 
1, lhird I 1001, Blocl, B, Ill Madra\ Rcsrarch P.irk, Chennat GOOl 1 J Your internship will commence from 
04'~ March 2024, \UbJNt lo the lollowInr. term\ and rn11d1t1om 

1. Nature of engagement 

You will be engaged a an lntr, n with Novo1m 1111:11,11 f'11v,tll' I ImI1cd 

• 2. Place of Internship: 

You, 1n1t1al place of postInn will be at thl' Chcnna1 office indicated earlier 

3 . Duration of Internship: 

4 . 

5. 

Th~ duration of Internship will be for 3 Months beginning 04th March 2024 and ending on 31'1 May 2024 
Note that the 1nternsh1p will be full time from 04'h March 2024 till 31st May 2024 Unless the company 
extl·nds the pcnod of your Internship In writing, your internship shall stand terminated at the close of 31 
May 2024 or any ei.:tended date communicated by Novac1s Digital Private Limited. 

In the event of d1scontinuat1on of the Internship for any reason by you, the company will not be bound by 
an-r of ru obl:gauom as specified under this letter of Internship, including provision of a letter of completion 
of the Internship 

Responsibilities: 

Dunnp · he ternsh1p period and thereafter, you will not pass on to anyone in writing, by word of mouth or 
otherwise, particulars or details of work, process, technical know-how, research carried out security 
arrangements, adm1nIstrat1ve and/or organizattonal matters of conf1dent1al nature which you may have 
acqu11ed during your Internship period or become known to you by virtue of your internship with Novac1s 
D1g1tal PrivatP. L1m1ted 

Stipend: 

You .,1111 br pa,d a Stipend amount of Rs 12,000 (Twelve Thousand Only) for every completed month of 
Internship, c:omputed at thP r,Ht- of '10 hour\ of work J'll'r wPrk l he ,1ctu.il \ l lpcnd to be paid will be ba~ed 
on the numbl'f of hours of Nork,,., ordPd ,ind \l1b111Il t1 •d w11h 1lw MJn.igrr'\ ,1pproval 

6. Internship Hours and Holidays 

/\s an lrt,rr you will b,· cJllt•d upon 10 1111d1•1r.o lnl1•rn•.hIn during thr hours and days as may be lt\ed b't 
Nov.ic,s D,g,tal P11vatr l 1m1ted t--;orrnally you, 1ntt•rmh1p 1Imc would be between 9:00 am to 7;00 pm w,th 
a luncJ1 i.)feai Wc•rkly off days tor,l'llw, w111t all ,t,llutory ,rnd fl'~t,val holidays ob,rrved by Nov., 1\ D1g1tal 
P11vat,. llm ted would he normillly appltr .ibl" to you Suhiecl to the tfocreuon of Nov,,us D11-1,1.1I P11va1e 
llfn lf•d, you may 11owever lu• c allrd i,pon lo ,1dd1,,ss ce, 1,ur, JS\tgnrnent~ ,is Jnd when re4u1rPlf, on hol1d,1ys 
or b1;yond !lw r,011nal wurk111c hours of lhl' t0Inp1111y 

() Off1cr A!!ari ., Q Wr!I 1tr 

.: 1 
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Novacis Digital Pvt Ltd. 
l<>tm~rl) C ' Vlllto ru Pvt lid) 

7. Leave: 

In ca~e of any academic comm1tml'nts likl' proJl'Cts and/or semest<'r e,cam1nat1ons, you shall be permitted 

to take leave ba~ed on the approval by your respective college departments and Manager's approval. Any 

other leave shall be at the sole d1melion of Novacis Digital Private Limited and subject to the terms and 

conditions as may b!' communicated to you by the company. 

In the event of you remaining absent without leave or permission for 2 days or more and/or overstaying 

sanctioned leave beyond 2 days, you are llable to be treated as having abandoned the Internship and shall 

lose all your accrued benefits by virtue of the Internship. 

8. Misconduct: 

a) 

9. 

In case you are charged with misconduct during your internship period, you may be immediately subiected 

to suspension from the internship. If the alleged charges are proved against you, your Internship shall be 

forthwith terminated without notice, notwithstanding any other clause of this letter of Internship. Further 

in such a s1tuat1on, Novac1s D1g1tal Private Limited shall be relieved of all its obligations as specified under 

this offer of Internship and shall be free to e,cercise all its rights and remedies under applicable laws and 

regulations. 

Notwithstanding the condition regarding written notice of termination, Novacis Digital Pvt Ltd shall have the 

right to forthwith terminate your internship. And if absorbed in regular service, from such service, without 

any notice or payment in lieu of notice, any declaration given or information furnished by you to Novam 

D1g1tal Pvt Ltd 1s found to be false, forged, incomplete or if you are found to have willfully misrepresented or 

suppressed any information, document, or records. 

Termination: 

Notwithstanding any of the clause of this Letter of Internship, Novacis Digital Pvt Ltd reserves the right in its 

sole d1scret1on to termination your Internship, at any time, without assigning any reason and may process 

your full and final dues in accordance with Novacis Digital Pvt Ltd internal policies including any amounts 

deductible under section 3 above. In the event of your remaining absent without leave or permission for 2 

days or more and / or overstaying sanctioned leave beyond 2 days, you are liable to be treated as having 

abandoned the Internship and shall lose all your accrued benefits by virtue of the Internship. 

10 Return of assets and information after completion / termination of Internship: 

On completion I termination of Internship you will immediately surrender to Novacis Digital Private Limited 

all assets, specif,cat1on, documents, literature, records, and any other material etc. belonging to Novacis 

D,g1tal Pr,vate L1m1ted or relating to ,ts business that may be 1n your possession and shall not take or retain 

any copies of the said items. 

Q Office A<ldress 
' • , 1 r I 

• l 
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,d Novacis Digital Pvt Ltd. 
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1 • 'l · "1vat1ons Pvt l tdJ 

11
, Appointment: 

Upon successful completion of the Internship and availability of a position suited to your skills, the company 
may, in its sole discretion, make you an offer of employment. You will be sub1ected to the terms and 
conditions of regular appointment with Novacis Digital Private Limited and shall be required to execute the 
relevant policy documents may be provided by Novam D1g1tal Private Limited and w,11 be eligible for all 
employee benefits commencing from the date of your joining as a regular full-time employee of Novam 
D1g1tal Private Limited. 

Novac,s Digital Private Limited values your academic skills, intelligence, passion, and commitment to succeed 
and we are e><Clted about having you Join our family. We look forward to working together to make Novac~s . . . . _ . w Id like to take this D1g1tal Private L1m1ted a great success in the D1g1tal Transformation Industry. e wou 
opportunity to welcome you and hope that your internship with us will we rewarding. 

In case the above terms and conditions are acceptable to you, please return the duplicate copy of 
th

is letter 

of Internship duly signed. 

Sincerely, 

Sanju Joseph Peters 
Managing Director, Novacis Digital Private Limited 

/ uccepl 1hn offer of /111ems/iip OIi{/ rhe rerms therem 

Accepted: __________ _ 
Date: ______ _ 

Name 

Q Weus11e 
\',>NV, r , t. 
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PRODIGY INFOTECH 

INTERNSHIP OFFER LEITER 

Date· 18 '02/2024 CIN: PlT/FEB24/7117 

( Dear George Jerin. T, 

\\'e are pleased to otTer )OU the position of Web Development Intern at Prodigy I nfoTech.This is 
an educational internship. As a valued member of our team, you will havethe opportunity to gam 
hands-on e,penence in this field. 

The internship is scheduled to commence on the 20th February, 2024 
By accepting this offer, you acknowledge that you understand participation in this program is not an offer 
of employment, and successful completion of the program does not entitle you to an emplo) ment ofter 
from Prodtg) lnfoTech. 

You also agree that you\\ ill follow all of the company's policies that apply to non-employee interns. This 
letter constitutes the complete understanding between you and the company regarding your internship 
and supersedes all prior discussions or agreements. This letter may only be modified by a \lritten 
agreement signed by both of us. 

We eagerly anticipate your commencement of the internship program at Prodigy lnfoTechand e, tend 
our best wishes for a prosperous experience. 

Sincerely, 

Prodigy lnfoTech 

c,,r1t.1,1 ,, pmdig) mfutcd1 de\ 

B Em•II 

pr,.J1j!1111hn,d1 d.:1 

( Web1lt• 

IIISIIIS: .............. -.. .... --, 
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Internship Offer letter 

Goplkrbhnon P, 
1/187-6, Kvnlholapattl, Sengunropurom post, 
Vlrvdhunogor-626103, 

Dear Gopllcr1shnan, 

Relevantil 

16-0ct-2023 

We ore pleased to extend on otrer ror an internship position in our organization Relevantz 

Technology Services India private limited, based on your qualifications and Interview, we 

believe you wilt be a valuable addition to our Relevontion Family. 

Position: The position we are oHering Is that or on Intern -Software Engineer 

Start Ocie: The internship will commence on 03-Jan-2024 and will conlinue till 31-Aug-

2024. 

Work Schedule: You will be expected lo work 48 hours per week. Monday through 

Saturday, from 9:00 om to 6:00 pm, including on hour lunch break. 

Compensation: As this is o paid internship. you will receive a stipend of Rs.8000/· pet 

month. You will receive this stipend al the end of each month. 

Benent: During your Internship, you will hove the opportunity to get the employee heollh 

insurance and Accidental insurance for Rs.400,000/· each 

Company Policies: You will be expected to adhere to our company's rules. regulations. 

and guidelines. including confidentiality and non-disclosure agreements. 

During your internship, you will have on a.ccess to Relevontz and Its client's private 

lnrormallon. You agree that you will keep all this lnrormation and client information strictly 

confidential and will not shore it with anybody outside the company. You will not use it 

for your own benefits and on completlon of the Internship; you will return documents. 

equipment. and all properties of the company. 

Please bring along required documents when you arrive to commence duty on your first 

day. The required documents detafls wlll be communicated by the HR team before your 

dote of Joining. 

For any further discussions related to this offer, please feel free to reach out to Mr. Azhagu 

Kumaran Mohan, at azhogukumaran.mohon@relevantz.com or on +91 9789518386 from 

our campus recruitment team. 

Relevontz Technology Servlcea lndlo Private Limited 
(Formertv Obf""CtFror,tler Indio Prlvoto ~lrnllod) 

Regd Olt,ce ChennoI OM• IT CfiZ. Modul• A, 3 .. rloor, South Olod, J'ltlote 2, 

Pollovorom • Thorolpo~~tJm 700 r•11l Pood, Thorolpak~0t!\ Chennol. 000 007. Indio 

0 lnfc,Orelevonu.com (9 • 01 44 4008 123-4 

..,._ rele110ntz.com 

CIN. vnsotTN701BFTC175214 
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Candidate Name 

Commitment, a1 lollow1: 

Ten111e Allowance 

Conddote signature 

TAT ,epre,enlollve 

slgnolure 

Approver signature 

~ 

Relevant2l 

Commitment Sheet 

I Goplkrllhnan , 

General lns1TvcNan1: 

I. Alltlf Completion or your lnterrishlp, tne fob olltlf wJII be released t>Osed on yovr 
pertormonce with the orrer or J Lo~hs ond 7 5 Thousand (3.75 L oq rncJU11ve) 

n. The Job oiler would be J L PA 01 o bole solay, ~ rupees w1a boo Joining 
bonus oiler conversion to lull time emplcyee w1th Relevonlt ond 50000 rupees 
wnt be pold os o retenHon oonus oller complotlon or 2 yeors ond 7 Months 

service ogreemenl Including Internship. 

ii. You will be eligible ror the hike oller completing one year 01 o rull•tlmo 

employment 

Iv . On the doy or joining. you would need to submit the orfglnol, or below 

mentioned documents: 
o. lO"'M0OOheet 
b. HSC MO'ksheet 
C. UG/PG Morksheets 
d. Provlslonol/Degree Certlllcote 

v. Onboording ond lntemshlp troinlng will be happening In Komorof conoge 

compus. Vlrudhunogor. 

vr. The won:lng days during the training period win be Monday lo Saturday. 

vfl. Your training period wfll be seven months. and upon evotuotlng your training 

performance. we will confirm your employment with Retevontz Ti,chnotogy. 

vm. Trolning hours wlll be 8 business hours per doy (9AM to 6 PM, lnclvdlng brsoks). 

Ix. II you requiri, occommodollon during your trolnlng period, Komara) Institute 
orrers hostel racllllles with food. The cost for this occommodollon Is Rs. 6000. 
which must be paid lo the Institute on monthly basis. 

X. Inclusive of your Internship the agreement period would be 2 yoc:, &. 7 Months, 
thi, certificates win be returned bock Upon Compli,tlon of 2 years of service 
ogreement otter Internship. 

,d, In case or reRevlng In between the service ogreemenl period, you may need to 
oov the ooreement breokooe chO'ces as ner the servtce t'VYeemenl. 

Dole 16-0c1·2023 

Dole 16-0c1·2023 

Dole 16-0c1·2023 

Dole formal shoff be In dd-mmm-r,yy 

Pl1vole .. Confldonllol 

Controlled C Retevontz Tochn SerAc:et PY1 Lid 

Relevontz Technology Servlcet lndlo Private Limited 
(Formerly Ob1ectFront,., Indio Prtvow Llmlwd) 

Regd Otflce Chennol One - IT SE Z. Module•-4 3,. Floor South 
Pollovorom. Thorotpokkom 200 ' • Dloelr, PhoM 2, 

Feet Rood, Tho,olpokkom, Chennol • GOO 097, lndlo 

0 lnfoOrelr,ontz.c:om 0 •9144 40011123• 

Donal 

- ,el11110ntz com 

CIN U72501TN2018FTC12621" 
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Relevantil 
f l f ··•,µ f ••f fl•ff 

Plooso sign and roturn lhls lollor by 20•Ocl•2023 to confirm your occoptonco or tho 
lnlornshlp position. 

lhonK you ror consldor1ng this opportunity. hope that this Internship will provldo you witn 

a voluoblo loomtng oxperlonco. 

Onco again, congratulallons on your selecllon, wo oro thrllled to witness your lnvolvoble 

contributions lo our organization. 

Wo 1ook forward lo your positive rosponso and wolcomlng you to our Relevontlon Fomllyl 

Yours truly, 
For Relevanlt Technology Services lndla Private Limited 

:!?.t::rr 
Senror Vice President 

I, Goplkrfshnan, accept the terms of this Internship Offer Letter. 

Signature: 

Date: 

( Place: 

Relevontz Technology Servleea lndlo Privott Limited 
(Formorlv ObJoctl'r0111••rlnd10 Pn.ot• llm,tt!11 

R.gd Olf1c11 Chennol Ono • IT 6£7, Modul• ,'4, 11,. riOOf, &ovth flloc;k, PhoH 2 
Pollovorom • Thorolpakkom 700 ""' Aood ThorOl""LL- Cl - ' , ..., • ...,rn, ,,nnol • 1100 091, Indio 

0 lnfoOr•levont.z.com G • t1 ,w 40091234 CIN U72$01TN201IFTC12S21A 
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1ntem1hlp Qfftr Ltn•c 

Jeevcno)an a. 
1 /14, lurlnfl Street. Gonopathy Nogar, 
New Vllongudl Madurai - 62.5018 

Ceo, JNvaratan. 

l tf'-J 

Relevantz 

16•0Cf•202J 

WfJ 01e oleo\ed 10 extend on offer '°' on lnlemshtp position In our o,gorwolion ~e~vontz lechno ogy SOt"'lce, lno10 ortvote tlmiled. based on your quollhcollons ond Interview. we be'1eve you WII be a voluob:e odd1tion lo our Retevonhon Fomlly 

itoalHon. l he oos,1100 we Ofe altering iS thol of on Intern ,SollwCll'e Engine« 

Stor1 Dote: Tnc internship wil commence on 03-Jan-2014 and wil cont,nue 1. 1 31-Aug• 2024. 

Work Sch~ule: You will be eltpecled to work ~8 hours per week, Mo'ldoy through Sot .rdo, tro"T\ 9 00 om lo 6:00 pm. lndudlng on hOur luroch l:lteolc. 

Compen,oHon: As rnis Is a paid lntemsl'l1p, you will recerve a stipend or ls.llOOO/· per month .. u w-II rece1 ... e !hr$ stipend at the end ol eacn month 

lenefll: D~•r.ng you· lnlernstiio. you wd hove the opoortunrly to ger the emolOyee neoilh lnsuonce or:d Accldenlol nsuronce 101 lls.400.000/· each 

Company l'olcles You will oe expected to odhe'e to our comoony's rules. :egulol1ons. ond gud!)hnes, inc 'ud1og conltdent,olity and non--dtsclosvre agreements. 

Du•tng yoor "tern.snip. you will hove on access lo Relevonlz and Its c11enl 's D<lvole Into-mot.an Y0v OQ!"ee tnat yov w,11 keepoll lhis 1nlormohon and c .enl •'"lf0tmo1ton \lnct,y co111k1er.!I01 and v.i nol \hare 11 with onybOdy oul"de trit" co'l1pony You wlll not u\e 11 tor vour own oen'3hls and on complellon of the internship, you w,11 retu·n oocumenls, cqu p rnen1. and o I Dfooerhes ol lho company 

Please ow,g o:onu ,equ rod documents when you ornve 10 comm,.nce du!y on your l•st a oy. Tne r,•aui ed oocumnnls oelo~s Will be comrnun•coled by tne ltR learn befcxe your d o'c of ;otnrng 

For O"Y ,~.irlner c, scusslons relot-,cJ 10 tt1ls offer, please lt!el tree •o reach oot 10 M•. Azhogu f'.Jrno1a•1 MOIIO'l ot ozhor,u,:urriaron rnohon~rnl6vont1 c orn or on •\II 9789518386 from OU1 comou~ 1~-.111rnonl 1.-.om 

Relevontz Teet Mloov li ftfVICOt Indio Prl ll0l• l1rnlt9d 
(f,o, ...... :II. i" , 

A~ C"' ,. •-,, 
Po ICh -.en 1 ' 

I r J' ltf'toJ 

If ' IA I • • 11,,ot ti-Al' <1 llio, 4 f'IIClw • 
Ol' -, • • • .._,, t: ""m «-,--.,•~ 1.r.-;;i O'J .,,,,_, 
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Relevantz ·~~-·~ ' 

Pteoso tlgn and reli,n lhh 1et10, by 20•0cl ,202I 10 contwm yO'Jr ,ooc9Pfonc:e Of me 

lnlormhlp pmllon. 

fhon~ vou for comldoong lhb oppo1unlly. hOpe ft,ol thlJ lnlornthlf, win p,uvm roo wfftl 

o VO\IOb!o ieomlng o~•lonco. 

Once ogoln, congrotul0hon1 on yc>vr ~otoctlon. we oro thtfJJed to w1I~1 Vt:AK ~ve.NOble 

contrit>ullom 10 our orgonlzahon 

We look forward lo Vo-' poslllvo rospomo ond wctlcomlng you lo ou1 Ro1.-,ontlon Fc,mltyl 

Yours lrV'y. 

For lelevantt Technology Ser.,lce1 •ndla rrtwote Limited 

opr.o Q_k..~-t-' 
Alwyn He.befi lafo. JJ 
Senlof VJce P'retld■nt 

I. Jeevarojan I . occepl the ,~ms of 1h11 Internship Oller Letter. 

Signature: 

,ioce: 
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Commitment lhnt ~-- I, ........ 
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Finwallet 
The walltt tha.t Pt oprl.., your Prosperity 

OFRR LETTER 
Our J£RAlD J£SUDASANJ, 

http://wwwfinwallet.co.in 

U-ApttlJOJA 

With reference to your 1ppllcatlon and the subsequent Interview which you had with us, we would 
like to conflrm your appointment with FINWAU.ET ASSOCIATtS u AalUlltllon Min .... ,ubject to 
probation for I period of thrM months, from your date of jolnlnc. Your acceptance of this letter and 
Its conditions: 

Om of )olnlna: 
Your date of jolnlna will be on Tuesday, 7th May 2024 

Job Type: Work From Office 

Hours of Wort & l.Nve: 
Six days wortlna, eiaht hours a day. Wortdnc time will be 9:30 am to 6:30 pm. 
You will be entltled for leave as per the company policy ind rules. 

Confirmation: 
Your ~ployment will be confirmed in writing on successful completion of the said probation period 
of3 months. 

Remuneration 
You will be paid a fixed salary of Rs.15000 + V1rl1ble Ply (Only when the tlrpt ldllMld) tNerV 
month. Ourina the probation period you will be paid total of Rs.2.aoo/· for 3months. You will not be 
ellcible for any other allowance or benefit except as stated above. 

Seplrltlon: 
In case of reslanatlon from services durlna the probationary period you shall serw one month 
notice. After the completion of your probationary period your services can be tarmlnated by 1lvlnc l 
month notice or salary in lleu thereof. 

Code of Conduct 
Durlna your services with the company, you will be aovemed by the rules and rtpll1lons In respect 
to conduct & discipline and any other matters 1s may be framed by the company from time to time. 

If you are happy with the terms of this letter, please confirm your formal acceptance of appointment 
by sl&ninc and returnln1 the attached copy In prior to your commencement 

We wish you 111 the very best In your new assl1nment 

FOR FINW~rm 

1/ 
mal.S --

Email ld:info@finwalet.co.in 

AccilptlllCI by EmplaVM: 

~-1·"~ 
Name: :Ttrtl ~ 'J'",i;~ J" 
Date: .25 JO', I lDV, 

Cell : +91 9787232288 

No IF, I Floor, Pnn umruclll Mahal, 0ppolitl College, Old Dlndugal lllln Rold, lllutl -825011 



elcome to Chella Software Family .. ! 

1nlkumor Gopl <rnJn1kumJ1 _g(ii)cht'l'>oll corn> 
c quvJnthan ?002@gmail c:om 

'1•,11 All .. 

:;oocl Aflt'rnoon .1 

J.ouA ;o ,}, 

\< .. (" )c;• r~ (\ r'\ 

Tue, Apr 9, 7024 at 3 19 I 

Ne ,ire happy to inform you that you will come to Join us in our office as an intern on Monday, April 15, 2024, at 10.30 a m 

Thanks and regards 
r G Manlkumar 

Chcllo 

{' ~ 
Software 

Plot No. 6, ELCOT SEZ IT Park, 

llandhalkulam, Pandl Kovll Ring Road, 

Madurai · 625 020, India 

www.chelsolt.com 

fh1s e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and 
)riv1leged information If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the 
)nginal message. 

~ny unauthorized review, use, disclosure, d1sseminat1on, forwarding, printing or copying of this email is strictly proh1b1ted and may 
)e unlawful. 
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J Novae,,, 1J11;1tal />vi Ltd. 

To 
Jevesh Vt\hnu. s, 
No .3/370 Sakthl lllam, Sml Colony, 
Pothumbu Post, Sakknnth.u Savadl, 
Kovilappangudl, 

Madurai- 625018. 

Pt•.1r Jcycsh Vishnu S, 

OH lit II r Tl R fOH TRAINING 

D--01 nu. 
U,t!r r,,il ':.O<,l 13 

ron~r <1tul,1tion\l I urlhrr l o your Jpplic.1t1on for Pmployment with us, and the sub~t:o Jer: :t: ':'.t ',' ;.•-;.-'K.~. 

we Jrc plc.:iscd to Inform you that we hNcby ilgrec to enroll you as a "Al Programm'!r Tr,3ir,1:'!"' ••,· ~"• 

development program with focus on Application/Product Development. 

Your 1mtia I Training period will be for six (6) months, followed by the Probation of twe ,r-: - '' · : I l 21 ,,,_,,. 

the date of Joining as an Al Programmer Trainee with a consolidated stipend o' Rs. 25,000/ ~e- mr..nt· 

(Rupees Twenty-Five Thousand Only). Your initial training will start tentatively frc,rr 1 >t March 2024. '-;., 11 

be working at our Development Centre located at Module 8, Block •B, Fourth Floor, lfT 11.a-:::,as :;e::.i::.:; "~ ::..:; .,. 

Chennai 600113 or other locations as required by the company from time to time. 

We will be providing you with the required facilities such as workspace, computer, ar,d c.:•,e:, i·:·::~:- .-::- -·== 
for your hands-on practice sessions in all required technologies. 

During this period, you will need to learn various technologies as directed by our '.:er·c· ... ,,-;,~-=--=·· 
professional designated to assist you with the required mentorship. During this period, sr,,:;o.; :: ,•,:: : r:: ,-:, _ • 
performance not to be satisfactory, the company reserves the right to terminate this agre~7 ::r ~ ;;: ~ - 1 t..,-:: 

by providing written notice to you. We also expressly state hereby that during your skiil de,e o::,~E:r: :=::,: -:- ; 

with us, you will not be on our employment rolls and therefore will not be ~ g,:; ~ · ~- ,. • 

compensations/benefits that are otherwise usually applicable to any employee ori corroa- f •: s 

( t Upon successful completion of your Training period of six months and based or your -r2ini:-§; e.;; .2: -:- : 
the organization f inds your performance to be satisfactory, you will be enrolled for the ?rocaf: - ~=- :.c c 

twelve months. After successfully completing the Probation, you will be proved a wn~e, c~e .~ , ... - ~ .. • 

company rolls. Your salary will be decided based on the company's policies and your trak•ir g ::,e--=:·-:: ·:e 

By signing this agreement, you expressly consent that in the event of cessation cf sel'\ ices ··:::,- ~ovam 
Digital Private Limited within 18-months from the date of signing this agreement, you w ;;,e •::c. •e:: •;: 

reimburse the training charges incurred by the company plus the stipend amo1,;n, (herebv -~re ··e: as 

"training charges") for the training period. Should you fail to comply with this ·eau1·er"e~, ~he c-~2 -

re$~rves the right to take necessary legal action to recover the training charges f•om vo ... 2 ,.::: :,.: • -~•. 

,.-.port to concerned governmen t rer,,str,e~ 

I /( rAcrtrP\', 
, 

J Wrh\llt 
J 
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Ji Novae Is Dig1ldl Pvt I tel , 

You will ill!o bl' re wr cl 

lo sarcr,uilrd th rt c: 10 ~Inn n Mmtd,ird "No11 1Jm.lo~11rc Aarc,.ment /NOA)" NOA aarccmcnts are uh r 

0 confldcn11r,111y rinhls :ind inlrrr•.1,. ,,f Novad, o,r.ital Private limited 

You WIii always bf' r . 
Pr ivate limited. cr,utrcd lo ,1clh1•11• l o 1111• followlng n<1'm~ 1J11r lnP, your assw.Jat,on with UrJVaa~ 01.f! ta 

2. 

3. 

s. 

Oo not ll\C ,my pcrsonnl" m,111 for your oH,cc tommun,r.1t11on. 

Do not me irllt•rrwt browsinr: of ,my si t~s thal are unrelated to your 1,!:.irn,ng 

r>o not sh.1rc! any p,H\word or Jny resources provided to you by us (re~ourc.es ~uc.h a·, err.at a/c 

,lpplic ,llion s1nn•on, d,1t,1b;isr. \ign on, or ilny other resources) with anyone 

Your tt.>lnlnR scsslom MC bctwccin 9 00 AM to 7.00 PM with 1 hour lunch breal- betneen l PM 

to 2 PM on all rompany dcclarl'd working day~ 

If you arc sending ,1n emil1I to office f'mployees or other office associates rnclud ng O'J' 

customers, please observe all requ,red email etiquettes and take all pre-cautions so as "o· •ry 

cause any ill-feeling or gender bias or against any other legally actionable issues. 

6. Do not bring or use any personal storage media like pen drive, e.dernal or internal t;ard d st-, 

memory card, compact disc, laptop, etc. 

7. Do not download or install anything from the internet/any other sources without gett1r.g e:,:p o: 

permission from your supervisor. 

8. Do not copy/transfer/email any content from office/internet to any media. 

9. Dress code for both men and women: Business Attire, as directed by company from time to, - e 

10. During the Training period of six months, you will not be eligible for any leave. On eJT;erge--~. 

situat ions, you can take leave upon Manager's approval Dunng Probation period, ,ou arc :: ,g o e 

to take one leave per month. 

As a token of your acceptance and understanding of the above details disclosed to you, yo:; w 'I 

need to affix your signature to the marked area below and return it to us. A copv of this 

undertaking may be obtained from the designated mentor or the concerned HR repres~ntati,.-e 

Sincerely, 

~/i 
Joseph Pnters 

r,ing Director, Novac.i-. Digital Pvt Ltd. 

! oLC c'{'I 1h11 r1J1:1 o/ II oi11111J.: 1111d th,• 1,•1 Ill\ //11 11'111 

\cl cptcd C '1e.1t1.k \,; £. knq_ 

0Jtt• I~ I() I/ .j(.)Jlt 

f l r , '> ( W,•l,•,111 

N.1 Ill . 
\~ ,• r. 
uCl~ \'..\.I- 'v , Shnll • ~ 
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~) RND Digital Labs Pvt Ltd 

Mr. Kawsigan. S 

Tamilnadu 

Subject: Letter of Offer 

Dear Kaws1gan. S, 

11/02/2024 

It has been our pleasure interacting with you during the interview process and we thank you for 

the interest you have evinced in RND Digital Labs Pvt Limited. 

We are pleased to offer you the position of Intern, Development with RND Digital Labs Pvt 

Limited. While we consider your interview comments, previous accomplishments, the best 

possible offer we could provide would be Rs.350000. A detailed employment letter shall be issued 

to you on the date of joining. 

First six months you will be working as Intern in probation. Based on your performance, with a 

welcoming bonus of INR 50,000 we will on board you as a permanent employee. 

We have arrived at a decision of fitment after careful and fair scrutiny of your performance as 

against our internal parity and company standards. 

\ 
This offer will be null and \)oid if we do not receive a response from you within< 3 working da;s 

from the day the offer has been made. 

Look forward to working with you. 

'' 

For RND DIGITALLAB3 PAAN£ Ulla) 

~ 
OIT5iCC4it 

]J. 



v1ns1nf0· 

Ol/}00K 1 l •Dl'C•lOH 

OFFER LETTER 

Dear Venkatesh M, 

Congratulatlonsl 

You have been selected to Join VINSINFO through the Off Campus Recruitment 

process 

We arc pleased to offer you the position of Associate Software Developer with a 
consolidated pay of Rs. 3,31,884/ p.a. {Rupees Three lakhs thirty one thousand eight 

hundred and eighty four rupees only) . This consolidated pay includes your Basic 

Salary, Grat•J1ty, Medical & Health Insurance. 

Probation 
You will be on probation for a period of 6 months from the date of joining. You will 

receive a Confirmation letter at the end of the probation period. 

Non-Disclosure Agreement and Service Agreement 

You would be required to sign a Non-Disclosure Agreement and Service Agreement 

{for a period of 30 months) at the time of joining. 

Leaves 
You will be entitled to 14 days of earned leave a year. You are expected to take prior 

permission of your manager for availing leave. 

Maternity 
At VINSINFO, we are committed to ensuring a family-friendly environment and a 

culture that builds a great work-life balance. Women employees will be entitled to 

maternity leave with full pay for a period of 26 weeks, in line with latest Maternity 

Benefit {Amendment Act) 2017. Male employees will be entitled to paternity leave 

with full pay for a period of 7 continuous working days. 

Working Hours 

The hours of work will commence at 9.30 a.m. and will continue till 6.30 p,m. every 

day However, you may have to work in a different t ime zone as required in the 

assigned project which will be communicated by your manager. 

The office will be functioning 5 days a week brginn,ng on Monday. Sunday will be a 

w<>ekly holiday The office will be closed on the f irst , second ;ind fou, th Saturdays of 

each month, 5 Govt>rnment holidays in ,1 yea, ,ind 7 d.iy) w ill be thl' option chosen at 

tht> h,:,g1nning of the> calc>nd;ir yrar 

Vlr4~1NFO FfllVAJC IIMII ro 
• 80'96 C/1 ,11~ r, J{oad yn.-,, t (h nr 11 61..L QI , JIA 

} 1 Y' I , nf I{ n I WWW Vlll \lOfocorn 

C.lf'.. 11719001t>i;018FTCIJ6579 

f'At-. MC,1..V736811 

~ It, J IAA( { V 7 l61l' 1/ 



Joining Date 
Your date of joining will be communicated separately. 

We warmly welcome you to the VINS family! 

Regards, 

Authorised Signatory 

( 

VINSINFO PRIVATE LIMITED nampel, (henna, . 600 018, INDIA 
le,: ao,9c uwr11!<) Road Tey 

N1shJ Ar1ro C 1 , , .,, www.vinsinfo.com 
,914.I Z n1 ~~99 ,,ns r, ,, 

v1ns1nfo· 

ON Ul2900TN2018PTCl76579 

PAN A/·GC!7363H 
r,'iT'I . JJAAGC;rn:8Hlll 
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Ref FY25/HR/06 

Mr. Manoah 
Sivakasi. 

Dear Mr. Manoah, 

Dato 09 Apr-2024 

We are pleased to offer you the position of Junior Consultant with our company, PESIL lnfoSol 
Pvt Ltd, with a consolidated CTC of Rs.84,000/- (Rupees Ninety Six Thousand only) per annum & 
Date of joining of 01-0ct-2024. 

Place of Joining & location of work before client deputation: Madurai 

We wish you best of luck for the wonderful deliveries to the clients of PESIL. 

For PESIL lnfoSol Pvt Lid 

E1~~;:~DAMBARAM 

ee,~, Orgmuillon Ur>I Autl'<>rlzed 5,onalDfY 
..;) I Drganou11on Name PESIL INFOSOL 

PRIVATE LIMITED 
Date 09-Apr-2024 (06 38 PM) 

Candidate Aadhaar authenticated Signature 

PESIL InfoSol Private Limited 
CIN U72900TN2020PTC139975, PAN AALCP6448O 

Plot 37B, West Main Road, Anna Nagar, Madura, 625020 India 
www peslllnfosol .com 
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PESIL Inf 0S01 
Soft~\ntr f~nglnc ring 8olu1,,,ns 

"'"' 8utiflffH 
Pert/let 

IBM. 

Annoxure 2: Employment Terms & Condition, 

1) Tu Deduction Tn, lit sourco (TCJSJ d crltJc!ed u r,e, /1'Cl)tlle r a, n.,fes , ora1nru!Jon • rule• In lorr.1! T .-, 

c1fltJochon we,ver would be provided on roct11p1 of OOVCflllllOOI lfPp,r,;ed psymonl rocop!J 

2) Holiday Allow1nc11 Paid leave of 3 day• pm qu.,rw fm Iha r,rsr yfJaf, 8 h<lidlrfl can be avr'IOd tor,r.,rd fot uie 

socond year & further years. 

3) Payday. Salary WIii be credited lo your ac-.count on or before lhe 7"1 of ,r,o,y m(J(llh lr,t tho P,IJViWI ,nc,rCI w;,th1, 

based on approved t,mesheets. 

4) Location of W011c Is Bangalore, any travel outside Bangalore wtll be reimbur1ed based oo orig1nalS 

5) Cllenl Oeputallon You shaN be deputed II PESIL's represenlabve 10 I1.s global Clients Clionts miQh! change ot'.on 

You shall be deputed lo work wtlh multiple clienls parallelly wtlh a reasonable effort. 

6) Polfcle1 Dunng Cltenl esslgnmenI1, you ore oxpeclod to follow the rvl• and regula110n1 of lhe dimt Thal ~ 

pollcles relallng lo working hou11, code or oondur.1, etc Your Cl,enl -srte report,ng aulhonly win be lhe dee.iSton 

on all these. You WIii not undertake any work/1erv1co. which v.ill not be c;onduc,ve or run cooltary 10 lhiS zs,grmeri 

7) Confldtnllallty II Is 1pec1nca1Iy undor5lood and e,phCJlly binding upon you that you shall not al ¥TY 1irr.e dlsdose 

divulge or communicate to any po11on or por1ona any ,nformalon wtratsoever or secrets of conridential nature 

relating lo the ac11V1ty trade or busInoss of all or any of tho products/servrces ol the organIzatron rela~ng to yoor area 

of actrv1ty or otherwise the disclosure of whrdl II hkely to be prejudtoal to the Inte,est of the organaaf.1()(1 

8) Hon Complete You shalf not pursue any business or employment lo the d ,eots, directly or indirectly'°' 12 mon:hs 

alter last date of delivery with lhal particular cirenl 

9) Intellectual Property· Any product, matenal, document or any artifact developed party or fully by you dunng your 

employment wtth PESIL, shall remarn PESIL's lnlelledual property only Al infomlabOn pertarning to such produe!J 

and malelials shall remarn secret & shall be safeguarded by you 

10) Conflict of lnlerHL Dunng the course of employment, you shall nol lake up any other employment or contracl.Ual 

obllgalrons. You shall devote your full bme lo service PESIL's cus1omers 

11) Tennlnatlon of agreement: PESIL reserves its light lo terminate lh,s agreemenl forthwith wtlhout nollce or paymenl 

in heu of notice in cases of poor performance, neglect of duty, m1soondud. condud not benefiaal lo the interests d 

PESIL or the Chent, absences from work tor more than 2 days wtlhoul Justifiable reasons. a breach of the tenns and 

condtions of !hrs agreement, a breach of the rules, regulatrons, busrness and operabonal procedures of the CMl'IV 

applicable law. If It rs found al any bme that any informatron fum1shed by you In your appl,callon or dunng rnteMeW 

regarding your personal particulars or any other matter relabng to you ,s incorrect or nol In.re you will be liable IO 

1mmedrate termrnabon without applicabrhty of notice penod and such further action as the management deems lit 

12) Exit The appo,ntmenl Is subject lo termrnabon by gIvrng rn wnlrng 90 days notice on erlher srde PESIL shall have 

the nghl to recover the amount In lreu of notrce from any amount due lo you In case you farl to grve the requited 

notlC8 In wnbng We will have an opbon of lermInalrng your servrces wtth rmmed1a1e effect payrng you the salary ., 

lreu of nobce 

13) Service Comml1men1 This apporntment Is given lo the employee on the assurance that he/ she Will S4ll'V9 h 

Organ1zalion f0< minimum period of IWO year allor start of citenl deputalron, wtrecem Employee has submdted hlS.'her 

ong1nal certtficalos of all the following, namely, degree certiflcale(s), consolrdated college marksheel(s~ ,o., & 12"' 

standard, IO tho Empfoyor Employer shall provide a wnUen statement acknowtedgrng receipt ol those ~ 

ceruficatoe Employor shall maintain the orlg1nal cortIflca1os sefoly & return them the Emp.,,.,ee 

yoa11 ol oonflnuout aorvico 
~, on c:ornplet,on ol 2 

14) Att>llratlon Thll Agroemonr aha II be construed rn accordance wtlh the I of the 

be notod th t the Co 
aws state of Tamil Nadu lrldia 11 ,._, 

a urtl In Madurai, Tamrf Nadu, shall have the 8cciuslve iunsdlcbon with r ' ---, 

claim or dispute ansrng out or or tn any way relating to this contract of employment ega,o IO any matter. 

15) Appral111 Quarterly appraisal ,hall bo porlOllTlod & a salary increment ,hall be 

from the prev10U$ Incromon1 
PIO\lided on comp/etion ol one yea, 

PESIL lnfoSol Private Limited 

_CIN U72000TN2020PIC 139975, PAN: AALCP6448O 

Plot :178. Wei.I Main Road, Anua N11g11r, Madurai 625020. India 

WWW J>e1sIhnlosoI com 



PESIL Inf 0S011 Sll~r 1-;:;.=== 
Bu11neu .Uii'f:. 

Software E11gi111wing Solutiom, Partner 

Ref· FY25/HR/04 

Mr. Venkatesh P 
S/O Mr Pechimuthu 
Madurai 

Dear Mr. Venkatesh P (Voter ID: SBW2194223), 

Dato 05-Apr-2024 

We are pleased to offer you the position of Junior Consultant with our company, PESIL lnfoSol 

Pvt Ltd, with a consolidated CTC of Rs.84,000/- (Rupees Ninety Six Thousand only) per annum & 

Date of joining of 01-0ct-2024. 

Place of Joining & location of work before client deputation: Madurai. 

We wish you best of luck for the wonderful deliveries to the clients of PESIL. 

For PESIL lnfoSol Pvt Ltd 

~IDN,AIIARAM 

e ~")"• ClrgrozallOn Untl Aolhonzed S,gnalOty 
.;;) j ClrgonizallOn Name PESIL INFOSOL 

PRNATELIMITEO 
DIIO OS,Ap,-2024 (01:22 PM) 

Candidate Aadhaar authenticated Signature. 

PESIL lnfoSol Private Limited 
CIN U72900TN2020PTC139975 PAN AALCP6448O 

Plot 378, West Main Road, Anna Nag~r. Madurai 625020. India. 
www.pesil1nfosol.com 

I, , 
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exure 1: Salary Break up 

Per month 
LRs.) 

Basic Pay - 3,000 

PESIL Inf oSol 
Software Engineering Solutions 

Per annum 
_ _(Rs.) 

House Rent Allowance 1,500 ---+-----'--'-'=-=-=--l------S p e c ~ a I Allowance 1,780 
PF (Employee Contributio~ 
@ 12% of Basic 
PF (Employer Contribution) 

,...@ 12% of Basic 
Sub-Total 
Total 

360 ,__ __ _,.. 

360 
1,000 I 

! 84.000 

Sil --- -ver ~-:-:.-=~ 
Business i :,:!~~. 
Partner 

Training & Certification allowance: Rs.15,000/- per financial year would be reimbursed for certification expenses with or without training. 

PESIL lnfoSol Private Limited 
CIN U72900TN2020PTC139975; PAN. MLCP6448D Plot 37B. West Main Road, Anna Nagar, Madurai 625020. India. 

www.pesilinfosol.com 
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PE SIL Inf oSol j "'ver z---
Softw111c lfrigi11~crit1g Solutions ::::: BJVl. 

,,,, "l''" 2: Employment Terms & Cond/flona 

•' r•• 0.i1uct1011 hn 01 source (1DS) dod!ICfed AJ ror Income 
111

, 

,1 111011cII011 w111vt.'r would be prov1dod on roce,pl ofg· ovem · rula, I, o,g1Jn/Jation'1 nif• In kit~ Ta.< 

, men! approved payment recelpu 

21 Holld•Y Allowanct1 Paid leai;e of J rlaya per art i 
&t>COOd year & further yonra. qu er or the ,,,., yu,, 8 hofkl,y, can be c,rrlt,d torw'lfd to, It• 

Jl Payday. Salaryw,11 be crediled 10 your 

based on arrroi;od timesheels, account on or before lh• llh of tM1ry month lot Ille p<tvfovt month ~ . 

4) Location of wortt is Bangalor , 1 1 . e, any rave outside Bangalore w,/f be re,mburaed bned on orlginalt 

5) Client Deputation· You shalt bed d 
You ,hall be de u d . epul~ es PESIL'arepresentabvt lo Its global client, Cients m1l'}ht change d'tM 

p le 10 wort< Wflh mulliple clients parallelly with a reasonable eMort. 

6) Pollclt1 Dunng Chen! 8 · 
pol' . ss,gnments, you are ex peered lo fo/loo lhe rules end regulaoon• of rtt. cr..m. That r.c.lldeS 

rc,es relating to wOf'king hours, eode of conduct, ere. Yoor Cllenr-s,re reporting authonty wfll be !he dcdsbl mat• 

on all these. You w,11 not undertake any worWaervlce, which w,11 not be oonduCNe or run contrary IO lhis ass:gnment 

71 Confldentlallty: It is specifically understood Ind e•pllciUy binding upon you that you shalt not al any 1!me dtscloM, 

divulge or oommuntcate to any per&on or paraon1 any Jnfo,mallon whaUOever or secrets of conrldenflal ~ 

relating to the aclMly trade or business of all or any of the produc.W1ervice1 of the organaation relating IO your area 

ol act1V1ly or otherwise the disclosure of which Is likely to be preJud1clal 1o !ti. mte,est of the organrzabon 

8) Non Complete · You shall nol pursue any business or employment to the d,ents, d1teci1y or 1ndrrectly for 12 months 

aner last date of delivery with that particular client. 

9) Intellectual Property Any product, material, documenl or any artifact developed party or fully by you dunng '/OU' 

employment with PESIL, shall remain PESIL's lnlelleclual property only. AU 111fonnabon pertaining to sudl produciS 

and malenals shall remain secrel & shall be safeguarded by you. 

10) Confflct of Interest Dunng the course of employment, you shall not take up any other employment or contractual 

obligations. You shatt devote your full time to service PESIL's customers. 

11) Termination of agreement: PESIL reserves its nghl lo temiinale this agreement forthwith without notice or payment 

,n l,eu of notice ,n cases of poor performance, neglect of duty, misconduct, conduct not beneficial to the interests of 

PESIL °' the a,enl, absences from worl< for more than 2 days without justifiable reasons, a breach of the tenns and 

cond•ll()lls of this agreemenl, a breach of Iha rules, regulations, business and operational procedures of the Client/ 

applicable law. tf ,t ,s found at any lime lhat any infomiation furnished by you In your applicallon or dunng interview 

regatd,ng your peoonat particulars or any other matter relating to you Is incorrect or not true you will be liable lo 

immediate tenmnallon wrthoul appltcabil1ty of nolice period and such further action as the management deems lit 

12) Exit: The appo,ntmenl Is subJecl lo lermlna~on by giving In writing 90 days notice on either side. PESIL shaft have 

the nghl to recover the amount In lleu of notice from any amount due to you in case you fail to give the requinld 

nol,ce 111 wnting. We w,tt have en option of Iermlnal1ng your services with Immediate effect paying you the salary in 

lieu of notice 

13) Strvlce Commitment This oppolnlmonl Is given lo lhe employee on the assurance that he/ she 'ftlU serve the 

Ofganrza~on for m,mmum penod of lwo year after start of client deputation; wherein Employee has subm,tted his/her 

ong111al ceroficates of all the fol/owing, namely, degree certIficate(s), consolidated college marksheet(s), 10" & 12" 

atandard, lo the Employer Employer shall provide a wnUen statement acknowledging receipt or those original 

cert,ficate, Employer shall maIntaIn the ong,nal certificates safely & return them the Employee on completion of 2 

yeara of oonr,nuous service 

1◄) Atb11t1tlon Tl11s Agreement shall be construed In eccordance with the laws of the state of Tamil Nadu, India. II may 

t.t_noted U1111 the Courts ,n Madurai, Tamil Nadu, shall have the Exclusive Junsd,cUon with regard to an matter, 

ctarn 0< d,ipull arising out of or In any way relalIng lo thll contract of employment. y 

15) Appral11I Quarterly ar,pr1Isal shall bit perlorm&d & a salary Increment shall be provided 
I 

f 

from Uie pn,vtOUa increment on comp ebon o one year 

PESIL lnfoSol Private Limited 

CIN U72900TN2020PTC139975· PAN AALCP6448O 
Pio! 378 Weal M I R ' 

' an oad, Anna Nagar, Madurai 625020. India. 

www.pesllinfosol.com 



~)RND Digital Labs Pvt Ltd 

Mr. RAHUL.J 11/02/2024 

Tamilnadu 

Subject: Letter of Offer 

Dear RAHUL.J, 
It has been our pleasure interacting with you during the interview process and we thank you for 
the interest you have evinced in RND Digital Labs Pvt Limited. 

We are pleased to offer you the position of Intern, Development with RND Digital Labs Pvt 
Limited. While we consider your interview comments, previous accomplishments, the best 
possible offer we could provide would be Rs.350000. A detailed employment letter shall be issued 
to you on the date of joining. 

First six months you will b~ working as Intern in probation. Based on your performance, with a 
welcoming bonus of INR 50,000 we will on board you as a permanent employee. 

We have arrived at a decision of fitment after careful and fair scrutiny of your performance as 
w against our internal parity and company standards. 
~ 

\ 
This offer will be null and foid if we do not receive a response from you within < 3 working days 
from the day the offer has been made. 

Look forward to working with you. 

,, 

For RM0 DIGITAL LABS PRIVATE LIMITED 

~ 
IWSCkiit 

10 
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Fitiwallet http://www.finwallet.co.in 

The Wallet tt\at P, ope ls your Pr asperity 

OFFER LEITER 
DNr SARVESH, 

22"4 Aprf I 202A 

With reference to your appllcatlon and the subsequent Interview which you had with us, wt would 
h~e to confirm your appointment with FINWALLET ASSOCIATES as Acquisition M1n11er, subject to 
probation for a period of three months, from your date of joining. Your acceptance of this letter and 
1ts conditions: 

Date of Jolnln1: 
Your date of joining will be on Tuesday, 7th May 2024 

Job Type: Work From Office 

Hours of Work & Leave: 
s,x days working, eight hours a day. Working time will be 9:30 am to 6:30 pm. 
You will be entitled for leave as per the company policy and rules. 

Confirmation: 
Your employment will be confirmed in writing on successful completion of the said probation period 
of 3 months. 

Remuneration 
You will be paid a fixed salary of Rs.15000 + Variable Pay (Only when the tarcet achieved) every 
month. During the probation period you will be paid total of Rs.24000/- for 3months. You will not be 
ehg1ble for any other allowance or benefit except as stated above. 

Separation: 
In case of resignation from services during the probationary period you shall serve one month 
notice After the completion of your probationary period your services can be terminated by giving 1 
month notice or salary in heu thereof. 

Code of Conduct: 
During your services with the company, you will be governed by the rules and regulations in respect 
to conduct & discipline and any other matters as may be framed by the company from time to time. 

If you are happy with the terms of this letter, please confirm your formal acceptance of appointment 
by s1gn,ng and returning the attached copy in prior to your commencement. 

We wish yoo all the very best in your new assignment. 

FOR FINWALl~,OATES 

Kudb~~~)mal.S 
Mana1lng birl"ctor 

Acceptance by Employee: 

Name: 
Date. 

Email ld:info@finwr1let.co.1n Cell : +91 9787232288 

No SF, II Floor, Parsn samrudhl Mahal, Opposite College, Old Dindugal Main Road, Madurai· 625018 
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Ref: FY25/HR/07 

Mr. K Sharvesh Vishnu 
S/o Mr.Kamaladhasan 
Madurai. 

PESIL Inf oSol I :~::ess E : :~~~-
sor1wu, c E11ginccrr11g Solutrcm s Partner 

Date: 15-Apr-2024 

Dear Mr. K Sharvesh Vishnu (PAN: FMMPS0745O), 

We are pleased to offer you the position of Junior Consultant with our company, PESIL lnfoSol 
Pvt Ltd, with a consolidated CTC of Rs.84,000/- (Rupees Eighty Four Thousand only) per annum 
& Date of joining of 01-0ct-2024. 

Place of Joining & location of work before client deputation: Madurai. 

We wish you best of luck for the wonderful deliveries to the clients of PESIL. 

For PESIL lnfoSol Pvt Ltd 

Sogned by. CHIDAMBARAM es I.MSHMANAN 

U/#• OrgamzalJon Untt Authonzed S1gnal0fY 
Organization Name PESIL INFOSOL 
PRIVATE LIMITED 

l 
Date 15-Apr-2024 (09 24 PM) 

-

Candidate Aadhaar authenticated Signature. 

es Signed by SHARVESH 
• VISHNU K 

Location Chenna,. India 
Date 17-Apr-2024 
(02 25 PM) 

PESIL InfoSol Private Limited 
GIN U72900TN2020PTC139975; PAN AALCP6448D 

Plot 37B West Main Road Anna Nagar, Madurai 625020 India. 
www pesilmfosol com 
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Annexure 1: Salary Break up 

Basic Pay 

House Rent Allowance 
Special Allowance 
PF (Employee Contribution) 
@ 12% of Basic 
PF (Employer Contribution) 
@ 12% of Basic 
Sub-Total 

Total 

Per month 
_(_Rs.) 
3,000 

1.!_~ 
1,780 

360 

360 
7,000 

PESIL Inf oSol I :~:ress 
Software Engineering Solutions Partner 

Per annum 
(Rs.) 

84,000 

--------- - - --- - -.:_~:§F!:. 

Training & Certification allowance: Rs.1 5,000/- per financial year would be reimbursed for 

cert1ficat1on expenses with or without training. 

PESIL InfoSol Private Limited 
CIN· U72900TN2020PTC 139975, PAN· AALCP6448D 

Plot 378, West Main Roac, A•ma Nagar Madurai 625020 India 

WWY. pes1hnfosol com 



PESIL Inf oSol 
Softwu1(; i,-11 · . • gincc·1111g 8olu11011s 

Silver 
Business 
Partner 

Annexure 2: Employme t T 
n erms & Conditions 1) Tax Deduction· Tax 1 deduction · · a source (TDS) deducted a 

waiver Would be provided on rocei s per Income Tax rules & organization's rules in force . Tar 2) Holiday All . pt of government approved payment receipts , owances· Paid leave of 3 da s 
second year & further years. Y per quarter for the first year, 8 holidays can bo carried forward for the 

3) Payday. Salary will be credited to 
based on approved llmesheets. your account on or before the 7th of every month for the previous month worked, 

4) 

5) 

Location of work is Ban alor . 
g e, any travel outside Bangalore will be reimbursed based on ong1nals 

Client Deputation You h II b 
You shall be de ute s a e deput~d as PESIL's representative to its global clients Clients might change often. P d lo work with multiple clients parallelly with a reasonable effort. 

6) Policies. During Client · . . . assignments, you are expected to follow the rules and regulations of the client. That includes policies relating to working hours, code of conduct, etc. Your Client-site reporting authority will be the decision maker 
on all these. You will not undertake any work/service, which will not be conducive or run contrary to this assignment. 

7) Confidentiality. It is specifically understood and explicitly binding upon you that you shall not at any time disclose 
divulge or communicate to any person or persons any information whatsoever or secrets of confidential nature 
relating to the act1v1ty trade or business of all or any of the products/services of the organization relating to your area 
of activity or otherwise the disclosure of which is likely to be prejudicial to the interest of the organization. 

8) Non Complete. You shall not pursue any business or employment to the clients, directly or indirecUy for 12 months 
after last date of delivery with that particular client. 

9) Intellectual Property: Any product, material, document or any artifact developed party or fully by you dunng your 
employment with PESIL, shall remain PESIL's Intellectual property only. All information pertaining to such products 
and matenals shall remain secret & shall be safeguarded by you . 

10) Conflict of Interest: During the course of employment, you shall not take up any other employment or contractual 
obhgalions. You shall devote your full time to service PESIL's customers. 

11) Tennination of agreement: PESIL reserves its nght to terminate this agreement forthwith without notice or payment 
m heu of notice in cases of poor performance, neglect of duty, misconduct, conduct not beneficial to the interests of 
PEStL or the Chen!, absences from work for more than 2 days without justifiable reasons, a breach of the terms and 
cond1t1ons of this agreement, a breach of the rules, regulations , business and operallonal procedures of the ChenV 
applicable law If 11 is found at any time that any information furnished by you in your application or during interview 
regarding your personal particulars or any other matter relating to you is incorrect or not true you will be liable to 
1mmed1ate term1nat1on without applicability of notice period and such further action as the management deems fit. 

12) Exit The appointment 1s subject to termination by giving in writing 90 days notice on either side. PESIL shall have 
the right to recover the amount in heu of notice from any amount due to you 1n case you fail to give the required 
notice 1n writing We will have an option of term1nat1ng your services with 1mmed1ate effect paying you the salary in 
lieu of nolice 

13) Service Commitment This appointment 1s given to the employee on the assurance that he / she will serve the 
Organizat,on for minimum period of two year after start of client deputation, wherein Employee has submitted histher 
orig,nal c.ert1f1cates of all the following, namely, degree cert1f1cate(s) consolidated college marksheet(s). 1Qlh & 12"' 
standard to tt1e Employer Employer shall provide a written statement acknowledging receipt of those onginal 
o:rtif1ca1os Employer shall maintain the ong1nal certificates safely & return them the Employee on completion of 2 
yP-ari. of cor,t,nuous 6crvicc. 

14) Arb1trat1on 'Tlus Ayreem1,nt shall be c.onstrued in accordance with the l.tws of the state of Tamil Nadu, India. It ma~ 
bo noled that Ilic Courts 1n M,11Jura1, 1 am,I Nadu , shall h.ivtl tht1 Cxdus,ve 1un~d1ct1on w,th regard to any matter, 
cla 1T' or d spu!f' 1111511,q out of or 1111111y way relal111!J to ttus c:ontr,1ct ol c111ploymw11 

15) Appra1ul Ou:irt~r1y appr111sal r,h.ill ho f)f'rlornwd & ;i m1l,1ry 1ncmmr.nt ~h.111 Ile provided on complct1on ol one year 
from lhe prov,ou-. ,nc.rn111e11t 

PESIL InfoSol Private Limited 
CIN U72~001N2U20PIC1 :lll'l/5, PAN J\ALCPG448D 

Plot 378, Wm,l M,1111 Ro,1d , Ann:1 N~•!JfH, M.tdL,r~u 62!i020. lnd111. 
www pos1linfozol com 
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SURESOFT /HR•> Offer for Mr. Shlyam Sundar G.S to Join In SureSoft for th• post of Train•• 
Technical Assistant on Wtb24-Mon ... 
!mouagu 

Admln(SSOFTS) <odmin•ssotts com) 
To, sundoqisk 12.gmo,I com 

D•or Mr. Sh,yom Sundor GS, 

Congratulations .I 

Wed, Jon 24, 2024 ot 4 22 PM 

As P•r th• status of Techn1col lnt1rvi1w conducted in l(amcraJ Col•t• of Engineering, Technototv on 20Jan24-Sat. you 
hov, bun ulut•d for the post of TralnH Technlcal A11l1tant. You or• advised to join In our Company on 05Feb24-Mon. 

As d_,scusud 1n th• HR Interview, pltose compl1t1 th1 'D1to1ls r1quirtd for Employment form' given by us (encloS1d htrein) 
(; ' bring it along with the original docum1nts , S1lf•ottest1d x1rox copies at the timt of joining os instructtd by us 

'Or•ucode : 

1 Allowed to w1or only formal pants and shirts with proper tuck-in during wuk days; plain J•ons and collar T-shirts 
allowed in Saturdays, Sundays and other Holidays. Any other Jeans type not allowed. 
2 Maintain clean shaven foce with short sidebum, Shlrtcuff properly buttoned. 
3 Not Allowed Olock color dress, footwear. 

Please confirm the receiP-t of this email through a reply email & feel free to contact us if you find any 
query. 

Wishing you a continuous success ... ! 

Company Address: 

Sure Soft Systems Pvt Ltd, 
. 15117 A. Pondicherry to Cuddalore Moin Road, 

Kattukuppam, Manapet Post, 
Next to Hotel Anandha Bhavan, 
Pondicherry • 607402. 

f Tel •91·413·2611357,2611358 
\ t:"4obile: •91-95 855 35 301 , 309. 

Landmark: Our Company is located on the Main road connecting Pondicherry & Cuddalore. Our 
premises Is 350 Meters away from 'Mahatma Gandhi Medical College & Hospital' (Bus Stop) & 
opposite to Thaloppakatty Restaurant. 

Bus Route: Our Office Is 16KMs away from Pondicherry Bus Stand. Please take local bus going to 
'Bahour' or 'Kannikoll', get down at Kattukuppam Bus stop & walk back in th• same route. You can 
find our Company In 200Meters in th• right side. 

Regards, 
S Sum,thra, 
HR & Admin Team, 
Sure Soft Systems Pvt Ltd, 
Pondicherry • 607402 
24Jon24 ........................................................................................................................ . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . .. . . . . . . . . . . .. . . . . . .. . .. . . . . . . . ... 
DISCLAIMER. lnformot,on ,n th,s e-mail and any attachments 1n ,tart confident,ol and intended solely for the use of the addressee and 
may also bt legally pnv1legtd If you ore not the ,nttndtd recip,ent of th,s message, you ort NOT authorized to read, reto,n c,rculote 
or copy this m,uog, or any port of II If you hove rtct1ved ttus t •mo,I 1n error. pleost not,fy the sender at Suresoft Systems or 

or 1mmed1ately and destroy all cop1ts of this mtssoge ond any ottochments 



M 
Employee • Confinnatlon Letter 

Karthlk RIJ• India Dll'ldor <kar1h1kniia@int~11mcaps com> 
To offic,alra1esh28S(. gma1I com <off1c1alra1esh285@9ma1I com> 

Mon. Apr 29, 2024 at 10 03 AM 

Dear Shn Rajeshwaran M, 

We are selected Medical data validator posItIon in our organisation and give the conf1rmat1on offer letter to you on the basis of selected process and kindly acknowledge the receipt 

Further communication and other HR policies will Int1mate once you complete your training session for three weeks period 

Thanks &Regards 
P Karth1k Raia - Director 
Interim CAPS India Pvt Ltd 

{fAob,le +91 73585 90955 

13/5B, 3rd main road, 
Jaganathapuram , 
Velachery, Chennai-600042 

( 



PESIL Inf oSol 
Sol twnrc Engmccring Solutions 

Ref FY24/HR/08 

Mr. R B Shrldharan 
S/O Mr.Balasubramanian 
Madura, 

Dear Mr. R B Shridharan (PAN: NENPS7317E), 

Date 27-Mar 2024 

Silver E ;_; ;-
7
~ 

Business =-= =· 
Partner 

We are pleased to offer you the position of Junior Consultant with our company, PESIL lnfoSol 

Pvt Ltd, with a consolidated CTC of Rs.84,000/- (Rupees Ninety Six Thousand only) per annum & 

Date of joining of 25-April-2024. 

• Place of Joining & location of work before client deputation: Madurai. 

0 

We wish you best of luck for the wonderful deliveries to the clients of PESIL. 

For PESIL lnfoSol Pvt ltd 

S,gned by CHIDAMBARAM 

e e"' • ~~:-:~nil Authonzad Sl ato,y 
~ tt:u/, OrganizalJOO Name PESIL INF~SOL 

•7·• PRIVATELIMITED 
Date 27-Mar-202• (10 26 PM) 

Candidate Aadhaar authenticated Signature. 

PESIL InfoSol Private Limited 
CIN U72900TN2020PTC139975; PAN· AALCP6448O 

Plot 378, West Main Road, Anna Nagar, Madura, 625020 India. 
www pes1hnfosol com 



Annexure 1: Salary Break up 

Basic Pay 
House Rent Alowanc:e 
Special Allowance 
PF (Employee Contribution) 
@ 12% of Basic 
PF (Employer Contribution) 
G 12% of Basic 
Sub-Total 
Total 

PESIL Inf oSol :~:ess ii:M. 
Software Engineenng Solu uons Panner 

Per month Per amwn 
(Rs.) (Rs.) 

3,000 
1,500 
1,780 

360 

360 
7,000 

14,000 

Training & Certlflc:atlon allowance: Rs.15,000,- per financial year would be reimb&ned for 

• c:ertification expenses with or without training. 

PB8IL lafo8ol Prtftte Llalted 
CW: U72900TN2020PTC139875; PAN MLCP64480 

Plol 378. WIit Main R.-, Anne Nags, Madurai 825020. India 
WM1.p ul :lwul...om 
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PESIL Inf oSol / !~;;01, IBM. 
Rofiwarc ~ngJnl'cring Solurron Partner 

Annexure 2: Employment Terms & Conditions 

1) Tax DeducUon: Tax at sour (TOS 
deduction ce ) deducted as per Income Tax rules & organ11a11on·, rules In torr..e Tei 

wa,ver would be provided on receIpl of governmenl approved payment receipts 

2) Holiday Allowances p d I 
a, eave of 3 days per quarter for the first year B holidays can be earned fr.lf'Ward lo< lhe 

second year & further years ' 

J) Payday Salary WIii be credited lo your account on or before lhe 7th of every month for the p<ev,ous monlh M)()".~ 

based on approved llmesheets 

4) Location of work Is Bangalore, any travel outside Bangalore will be reimbursed based on ong1nals 

5) Client Deputation You shall be deputed as PESIL's representative to ,ts global clrents Clients might change often 

You shall be deputed lo work with mulbple clients parallelly with a reasonable effort 

6) Policies Dunng Clrent assignments, you are expected to follow the rules and regulallons of the drent That includes 

pohc,es relating to working hours, code of conduct, etc Your Client-site reporting authonty will be the deosron maker 

on all these You will not undertake any work/service, whrch will not be conduc,ve or run contrary to !hrs ass,gnment 

7) Confidentiality It rs spec,fically understood and explraUy brndrng upon you that you shall not at any bme disclose 

divulge or communicate to any person or persons any rnformatJon whatsoever or seaets of confidential nature 

relabng to the actIvIty trade or business of all or any of the products/services of the organization relabng to your area 

of adIvrty or otherwise the drsdosure of which rs lrkely to be preJudrcral to the interest of the organrzabon 

8) Non Complete You shall not pursue any business or employment to the drents, directly or 1nd1rectly for 12 months 

after last date of delivery with that particular drent 

9) Intellectual Property Any product, matenal, document or any arbfact developed party or fully by you dunng your 

employment with PESIL. shall remain PESIL's Intellectual property only. All rnformabon pertaining to such products 

and matenals shall remain secret & shall be safeguarded by you. 

10) Conflict of Interest· Dunng the course of employment, you shall not take up any other employment or contractual 

obhgabons You shall devote your full bme to service PESIL's customers. 

11) Tennlnation of agreement PESIL reserves its right to terminate this agreement forthwith without nobce or payment 

,n lreu of nobce ,n cases of poor performance, neglect of duty, misconduct, conduct not beneficial to the interests of 

PESIL or the Clrent, absences from work for more than 2 days without iuslifiable reasons, a breach of the tenns and 

condrbons of !hrs agreemen~ a breach of the rules, regulations, business and operabonal procedures of the Client/ 

applrcable law If rt rs found at any time that any rnformatron furnished by you in your applrca!Jon or dunng interview 

regarding your personal particulars or any other matter relating to you rs incorrect or not true you will be liable to 

1mmed1ate termrnabon wrthout applrcabrlrty of notice penod and such further action as the management deems lit 

12) Exit The appointment rs subject to terminabon by grvrng ,n wnting 90 days notice on either side PESIL shall have 

the nght to recover the amount ,n lreu of notice from any amount due to you in case you fail to g,ve the required 

nobce in wrIbng We will have an option of termInatIng your services with Immed1ate effect paying you the salary In 

lreu of not,ce 

13) Service Commitment Thrs appointment rs given lo the employee on the assurance that he/ she w,11 serve the 

Orgarnzallon for minimum penod of two year aner start of client deputation, wherein Employee has submitted hiSlher 

ong,nal certificates of all the follOW1ng, namely, degree cert11icate(s), consolidated college marksheet(s) 10" & 12" 

standard. to the Employer Employer shall provide a wntten slatement acknowledging receipt of those onginal 

certJficates Employer shall maIntaIn the ong,nal certificates safely & return them the Employee on completton of 2 

years of continuous service 

14) Art>ltrltlon This Agreement shall be construed In accordance w,th the laws of the state of Tamil Nadu. India It may 

~ noted that the Courts 1n Madura,. Tamil Nadu shall have the Exclus,ve 1unsdIct1on wrlh regard to any matter 

da1m or dispute ensIng out of or In any way relating to this contract of employment • 

15) Appral11I Ouarterty appraisal shall be performed & a salary increment shall be provided on completion of one year 

from the previous increment 

PESIL lnfoSol Private Limited 

CIN U72900TN2020PTC139975, PAN AALCP6448D 

Plot 37B West Main Road Anna Nagar. Madura, 625020 India 

www pes1hnfosol com 
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Think Perfect 

Doc 26 2023 
Dear Sivaronjani 

Congratulations! It is our pleasure to offer you an employment with Selva Engineering and Automation 
(SEA), Virudhunagar in the position of Trainee Engineer, commencing Feb 5 2024, on the terms set 
forth in this letter. 

Your training period 1s for 3 months, and you will be confirmed as Engineer after suc.cessful completion 
of your training period. The holidays and vacation will be applied to you as per our policy. 

Your salary dunng the training period ls INR 9,000 + travel allowance or Rs 500 per month. 
Once confirmed, your salary structure will be· 

Basic 
Professional 
PF 
Medical 
Travel 
Allowance 

INR 17,000 
INR 1,500 
INR 255 
INR 510 
INR 500 
INR 500 

Once confirmed, you will be eligible for company bonus. Based on your performance you will have 
annual increment as per company policy. The salary will be paid monthly as per our standard payroll 
procedures. 

As a Al&DS professional, your duties and responsibilities include, but are not exclusive to, the following· 
• Understand Industrial Automation 
• Develop Automation programming, Quality Check 
• Learn to trouble shoot industrial diagnostic data 

Please understand due to our diversity of service with our clients, our employees are required to be 
flexible to travel during their assignments. 

The staff at SEA looks forward to having you join our team. Please report to Sakthi Kumar at our 
V1rudhunagar office, on the day of joining to complete the sign-in packages. 

Should you have any questions, please feel free to contact me at selva.kumar@selvallc.com. 

Sincerely, 

(j~ 

Selvakumar 
President 

Acceptance: ____________ _ Date; _______ _ 



Dear Sowmiya Ravlchandran, 

Congratulations I You're officially Hired I 

We are Imp, cssed with your performance al thP Interview and would like to formally offer you the 

posItIon of Process Trainee • FEB night. 

Based on you r experience, skills and core values, we look forwJrd to ~Pe you taking our brand and 

organisation to the greater heights and growing along with PROCHANT INDIA 

Thrs is a full -trme & permanent Job opportunity with workda','S as Monday to Friday (Sat &. Sun week 

off) and work timings from 8.00PM to SAM. As discussed your salary package would be 17650 CTC 

(Rs. 15,500 / - Take Home). 

Reporting Location: 
DLF Cyber City, 

Block 6 , 7th Floor 1/124, 
Mount Poonamallee Road, 

Shivaji Gardens, Manapakkam, 

Chennar - 600089. 

We are excited about the possibility of you joining PROCHANT INDIA. If you have any questions, 

please contact us directly via phone or email. To accept this offer, please revert to this email wrth 

your confirmation of acceptance. 

For more information, please visit lnd1a_p1_()chan_t corn. 

Thank you 

Kavilha 

Kavrtha Thitupathi 

HR Specrallst - Recruitment 

(Phone) I (Fax) 
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Cloud SCS 
llCHNOlOGltS l'Vl. ITO 

Ref No: 94-2024·EOL 

Date: 2S·October-2023 

Srldevl Dharshlnl 

Dear Sridevi, 

)( 
, (o) II ?6, roloniappa Nagar, 2nd st., 

Mr;dhovoram, Chennai 600060 

\:::s (91) /39)910'17/, (91) /550182814 

INTERNSHIP OFFER LETTER 

We are pleased to offer you an Internship with Cloud SCS Technologies Private Limited r companyj, ha·,,ng 
registered office at Chennai, India, with a start date of January-03-2024 and end date June-03-2024. 

This letter sets forth the terms and conditions of your Internship with the Company. It is important that you understand 
clearly both what your benefits are and what the Company expects of you. By signing this letter, you will be 
acknowledging and agreeing to the following terms of Internship. 

Duties 

Your job title C'position'1 will be Intern-Developer, reporting to the Head of Re.search & Development of Cloud 
SCS Technologies. During your internship, you will have all the duties and responsibilities that are normally associated 
with your position and other responsibilities as your Director of Cloud SCS Technologies, and the Company may 
reasonably determine. 

Compensation 

Your monthly stipend will be INR 15,000/- subject to deductions in accordance with the Company's payroll 
processing procedures, policies, and applicable federal, state and local laws. 

Internship to Full time employment Change 

Based on the evaluation of performance, Company will decide to change your internship to a full-time employment 
after your internship period. This is subjective to evaluation of your performance and CSCS reserves all rights to make 
the final decision in this regard. 

Documents Submission 

On the date of joining, you will be required to furnish photocopies of the original documents and other listed 
information in Annexure I. Please note that the submission of all the documents is mandatory to facilitate joining, 
background verification/ validation and appointment process at the Company. 

Reimbursement of Expenses 

You will be entitled to reimbursement for reasonable business expenses that are documented by you and incurred in 
the ordinary course of business in accordance with the Company's standard policies and procedures. 



ffi 
Cloud SCS 
TECHNOLOGIES PVT. LT D, 

Adjustments and Changes In Internship Status 

&:. 1126, Palaniappa Nagar, 2nd st., 
Madhavaram, Chennai- 600060 

~ (91 ) 7395910477, (91) 7550182814 

The Company reserves the right to make personnel decisions regarding your Internship, Including but not limited to 

decisions regarding any transfers or other changes In duties or assignments, changes In your salary and other 

compensation, changes In benefits and changes In Company policies or procedures. 

Proprietary Information Agreement 

You will be required to abide by the terms of the Confidential Information and Inventions Assignment (CIIA) 

agreement prior to beginning Internship, indicating your full agreement to, and ongoing compliance with, the terms 

of that agreement, which Include, among other provisions, the assignment of patent rights to any invention made 

dunng your Internship at the Company and non-disclosure of the Company's proprietary information. 

• No Conflicting Obligations 

By execution of this letter, you represent and warrant that your performance of this letter does not and will not breach 

any agreement you have entered, or wlll enter, with any other party. You must disclose to the Company all agreements 

relating to your prior Internship that may affect your ellglbllity to be employed by the Company or limit the way you 

may be employed. It is the Company's understanding that any such agreement will not prevent you from performing 

the duties of your position and you represent that such is the case. Moreover, you agree that, dunng the term of your 

Internship with the Company, you will not engage in any other Internship, occupation, consulting, or other business 

activity directly related to the business in which the Company is now involved or becomes involved during ttie term 

of your internship, nor will you engage in any other activities that conflict with your obligations to the Company. 

Similarly, you agree not to bring any third-party confidential information to the Company, including that of any former 

employer, and that you will not in any way utilize any such information in performing your duties for the Company. 

By acknowledging this letter, you represent and warrant that: (i) you are not subject to any pre-existing contractual 

or other legal obligation with any person, company or business enterprise which may be an impediment to, or a 

conflict of interest with, your Internship with the Company, or your providing services to the Company as its employee; 

(ii) you do not have and shall not bring onto the Company's premises, or use in the course of your Internship with 

the Company, any confidential or proprietary information of another person, company or business enterprise to whom 

n . you previo\.isly provided services; and (iii) you will not, at any time during your Internship with the Company, breach 

V any obligation or agreement that you have entered with any third party, including your former employers. You agree 

not to enter into any written or oral agreement that conflicts with this letter. 

Integrated Agreement 

This letter supersedes any prior agreements, representations or promises of any kind, whether written, oral, express 

or implied between the parties hereto with respect to its subject matter. Likewise, this letter will constitute the full, 

complete and exclusive agreement between you and the Company with respect to its subject matter. This Agreement 

may only be changed by a writing, signed by you and an authorized representative of the Company. 



ffi 
Cloud SCS 
TECHNOLOGIES PVT. LTD. 

severabllity 

~ #26, Palaniappa Nagar, 2nd st., 

Madhavaram, Chennoi- 600060 

~ (91) 7395910477 I (91) 7550182814 

If any term of this letter Is held to be Invalid, void or unenforceable, the remainder of the terms herein will remain in 

full force and effect and will In no way be affected, and the parties wlfl use their best efforts to find an alternative way 

to achieve the same result. 

We look forward to your jol nl ng us. Should you have any further questions or clarifications, please feel free to contact 

us. 

Yours sincerely, 

Cloud SCS Technologies Private Umlted 

NOTT CE: The contents of this message and any attachments are intended solely for the addressee(s) and may contain 

confidential and/or privileged information and may be legally protected from disclosure. 

Sridevi Dharshini, 

Candidate Signature 

Date: 
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m 
Cloud SCS 
TECHNOLOGIES P'VT. LTD. 

f;. #26, Palaniappa Nager, 2nd st., 

Madhavaram, Chennai- 600060 

~ (91) 7395910477, (91) 7550182814 

ANNEXURE I 

List of documents to be submitted on the day of joining. 

1. Permanent/Current Address Proof - Passport, Aadhar card, Ration Card, Voter ID, Driving Licen
se

, 

Rental agreement or Lease agreement etc. . 

2. Previous Employer, if applicable - Relieving and Experience Letter, latest salary slips & offer letter 

with Employee ID Number 
3. Identity Verification • Copy of valid passport and PAN card is must 

4. Educational Certificates - 10"', 12th and College Each Semester marksheets 
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~\movate·· 

Date: S"' M11tch 2024 

Dear Surya, 

Wei, nmc to Movatt" lclhnolog1c,; 1'11vall' llmltt'd (lwrr 111.llt~, r<'fcrr eel to ,1\ Mov11tr" / thr •romp,iny") , With rdcrt'ncc lo your d1"W~!-1C1ns with u•,, wr undPr .., l ,ind that you IHI' tlw kind of prrson lhdl wri are looking fnr to 
rla"y a kc\ roll' In helping to dr 1vr 1hr buslnrss toward achlt>vlng Its mt1rkrt potential .inrl wrth s11r.t1 
undcr:.tandrnq, we arc plca!>l'd to l'idcnd .in orrcr of employment on the terms and conditions asst,11erl hr.rr.rn, 

Upon \'llU1 Jorninq the Company, you would be deslgnaled as Trainee. Please read these Terms and C0nd1t1ons 
and signify your aclcptance by signing al lhe designated space below. 

PRIMARY TERMS AND CONDITIONS · 

l . Please be specrf,cally informed lhal this offer of employmenl Is a condltlgnal offer letter given to you based 
on the 1nterv1ew(s) and lesls (If any) atlended by you as part of the campus hiring process of Movate. You 
would receive lhe final offer letler only upon you meeting lhc following conditions: 

a. You are passing in all 5UbJecls of your academic gradualron wrlhln the scheduled original course 
duration. 

b . In case, ,f ,t emerges at the time of joining Movate that you have a backlog of subJects under your 
academic graduation and have not passed through you shall not be eligible for selection to Movate. 

c. You are completing and passing through necessary HR formalities, including but not limited to 
Background Verification. 

2. Movate will have the absolute right and discretion to offer employment to you, notw1thstand1ng you are 
passing your academic degree qualification and you meeting the requisite standards specified by Movate In 
this cond1t1onal offer letter. Further, you agree that Movate offering employment to you w,11 be purely based 
on business requirements of Movate. 

3. Please be specifically informed that this offer of employment is specific to projects that Movate may get from 
time to t ime from ,ts ex1st1ng or prospective clients, details of client and the project are confidential that shall 
be disclosed to you at the time of you join ing Movate and subject to execution of appropriate Service 
Agreement, Confidentiality Agreement, and such other documents as part of on-boarding formal1t1es. 

TERMS AND CONDITIONS: 

I. Gross Cost to Company : The position includes a gross CTC of Rs.2,S0,000/-(Rupees Two Lakhs 
and Fifty Thousand only) per annum, before deductions, as explained further in Annexure 1. 

2 Annual Guaranteed Compensation . Your Annual Guaranteed Compensation will be Rs.2,37,500/
( Rupees Tw o Lakhs Thirty-Seven Thousand and Five Hundred Only) . 

3 Annual Variable Compensat ion. Depending on your and company's performance, you would be 
entitled for an Annual Variable Compensation uplo a maximum of Rs. 12,500/- (Rupees Twelve 
Thousand Five Hundred Only) . The Annudl Variable Compensation shall be calculated on the Gross 
Cost to Compdny for each grdde of employee and al the percentage mentioned In the Employee Hand 
Book wh,ch yo•i can access In company's Intranet portal 'HIVE'. Dn your Joining the company, you 
undertake to go through company's Inlranel and gel famIl1ar w1 l h all the applicable polrcies and 
pro<:P~ses of the rompany 

MOVATE TEC HNOLOGIES PRIVATE LIMITED 
(f ORM[RL Y KNOWN AS CSS CORP PRIVATE LIMITED) 

CIN U72900TN2000PTC 115034 
R•:-wJ Arldrc• (Ill F lnrn l ll P,11 ► "lu ., . f \r 11111 Po,til A 11h.illu1 lr,,1 ,sm;i C•,t 11 Cl't•n 1,1 - 600058 

T rr,111, , J, 1, J11 r cl +'J 1 114 110 i2 2uoo www CS'>c 1 i rn• 
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,,\movate" 
Other Benefits. Upon you Joining the Company, you will be positioned as Gr11dl! JL US In the C.ompany 
which entitles you lo certain other benefits. The details art' f'n(losed In Anne1ure l , 

5. Medical Insurance: In accordance with the Company's policy, you, and your famll,' (one spo1J~ t, 
maximum 2 Children) will be covered under a Medtt.al Insurance scheme, tht' benefits of which arc 
enclosed in Annexure 1. 

6. Location: Your lnltlal place of work will be Chennal. However, your services are transferable, and '(O'J 

may be assigned after reasonable nollce to any location in India or abroad where the C:ompdny or an, 
one of Its associates or customers, conducts business. While on transfer, you will be gov,.rned by the 
rules, regulations, and conditions of service of that location. 

7. Time Zones: You shall be present In the office during normal working hours or tn shifts or In d1fferent 
time zones hke, US time zones/APAC/EMEA, as per the ProJect requirements that shall be communicated 
by the designated authority. 

8. Annual Leave: You will be entitled to twenty-four (24) working days of leave per annum subJl:!ct to 
prior approval by your reporting manager of the Company. On your Joining, kindly refer to the 
Company's leave policy for further details in this regard. By agreeing to these terms and cond1t1ons, you 
agree to visit Company's Intranet at periodic Intervals and get familiarized with all the then applicable 
pol1c1es of the Company and any failure to do so shall not be an excuse not to comply with the same. 

9. E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time of 
Joining, such e-mail ID, so communicated by you, can be treated as the authenticated (without limiting 
the rights of the Company to notify/ communicate to you through any other mode or e-mail IDs) e
mail address for any communication from you. You will also keep us informed in writing of any change 
in your residential address, civil or manta! status and such other matters. 

10. Transport Facility: In accordance with the Company's policy, company transport facility 1s available 
only for certain grades of employees working in US & UK time zones. If you wish to use this facility, a 
subsidized amount based on the distance would be deducted from your monthly salary. More details 
would be provided upon your Joining. 

11. Probation: You will be on probation for a period of six (6) months from the date of you Joining the 
services of the Company, which may be extended by the Company at its discretion, including but not 
ltm1ted to for reasons such as non-completion of training(s) to the reasonable satisfaction of the 
Company. At the end of the probation period, your services with the Company would be confirmed 
subject to your performance meeting the requIsIte standards. During the probation period, either party 
may terminate employment by giving Two (2) month notice in writing or Two (2) month of gross CTC in 
lieu of notice. However, the Company reserves the right not to accept payment in lieu of the said not,ce 
and at ,ts sole discretion enforce the notice period. 

12. On being given with final offer letter and you accepting the same and Joining Movate you must sign a 
"24-month service agreement" which will be effective, from the first day of your employment with 
Movate. 

13. General: The above terms and cond1t1ons are based on Company policies and other rules currently 
applicable in India and are subJect to amendments, regulations of the Company as shall be 1nforce. Only 
those authorized by a specific power of attorney may sign legal documents, representing tre Compa!'ly, 
In all service matters, including those not specifically covered here, such as Travel, Leave, Retirement, 

MOVATE TECHNOLOGIES PRIVATE LIMITED 
(FORMERLY KNOWN AS CSS CORP PRIVATE LIMITED) 

CIN U72900TN2000PTC115034 

Regd Address 6th rloor Amb,i , , r..II ..: No 11 P 1l Ar • , ,u, , ,.Ju:.,rial Estate, Ch n" 31 - ':>8 
Tamil NJdlJ rd,a I er • l:11 44 66J2 L'UOU, WWW csscorp com 



""\ movato~ 
etc., you will be gove, ned by the , ulcs/pollcl<'S of t hr Company fr amrd ftom llmt! to trmr. . 

The date of Joining shall be communlcatcd In a <icr,arale r.•mall "" a token of acceptance, pleasr 

send the signed copy of this offer letter to Vlgnesh.sekarOll{l)movate.com w1th1n 7 business days 

from the date of receipt of this offer letter. 

For Movate Technologies Private Limited 

Padma Jayaraman 

Associate Director, Campus and Institutional Alliances 

• Annexure 1 - Salary Working & Benefits 

Annexure 2 - Documents to be Submitted 

DECLARATION 

1. I understand and agree that my selection shall come to an end automatically, that too, without any notice 

and any time, in the eventuality if it is found that I have indulged in, including but not limited to, activities 

like dishonesty, disobedience, insubordination, revealing confidential material to any other party, misconduct 

or 1nd1sc1pline. It is hereby understood and agreed that these instances are illustrative in nature and are not 

exhaustive. In such circumstances my conditional offer gets annulled, and I will not be considered for future 

employment with Movate and would not receive any certifications provided by Movate. 

2. I understand that on joining Movate as an employee, I may be posted to any location within India, as per 

business requirements of Movate. I further understand that the decision taken by Movate in this regard would 

be final and binding on me. 

3. I understand that Movate functions on a 24x7 work environment, and I am expected to work an average of 

5 days a week or as per business requirements of Movate. 

4 . I understand on Joining Movate as an Employee I must sign a "24-month service agreement• which will be 

effective, from my first day of employment onwards, with Movate. 

The undersigned accepts the above employment offer, agrees that it contains the terms of employment 

with Movate, and that there are no other terms, expressed or implied except as otherwise stated in this 

offer letter. By accepting this offer of employment, the undersigned is acknowledging that no prior 

employment obl1gatIons or other contractual restrictions exist which preclude employment with Movate. 

It Is further understood that thrsoffer 1s conf1dent1al and disclosure outside of the undersigned's family or 

f1nancIal, accounting, and/or legal advisers may result 1n term1nat1on of employment or withdrawal of 

this offer. 

Candidate Signature of Acceptance: 

Date : 

MOVATE TECHNOLOGIES PRIVATE LIMITED 
(f'ORMERLY KNOWN AS CSS CORP PRIVATE LIMITED) 

CIN U72900TN7000PT C 11503• 

Regd. Address. 6th Floor, Amb If Park No Ji.I\ ci B l\t'lbtt Road Atnbc1uur lndust11al Estate Chcnnat • 600058. 

Tem,1 Nadu l"ldtD Tel +l-l1 44 n6J2 ,WOO www c:.sco,p com 



~\mo11ate~ 

('lame: 

oesignation: Trainee Grade: JL 18 

------t-.:...:...:.::..-=------l-~~~_____.:~ 
Annual 

.: I f' ~~ • 

. ____ :., •. It. .... -

Basic Pay 30% On TGC 5,960 71,520 

r::H:-ou-:-s-:e_R_e_n::-t_A_ll_o_w_a_n_ce _____ +_s_oo_Vo_..1_ ___ o_n_B_a_s_,c __ -+_ 2,9B_o-+-______ 3_5---:,7:-:6---:0
1 

Statutory Bonus As per the Act 1,192 14,304 

Special Allowance• Balancing Component 7,860 94,316 

Statutory Benefits 

As per the Act 

Tot al Guaranteed Compensation (TGC) 

Variable Compensation 

Vanable Performance Pay (VPP) 5% on CTC 

Total Variable Compensation ** 

Gross Cost to Company (CTC) 

Conditional Allowance 

Night Shift Allowance (US)*s* 22 days 

Benefits 

Hosp1talizat1on Insurance for Self, Spouse & 2 Dependent children (GMC) 

Group Personal Accidental Cover (GPA) 

Group Term Life Insurance Cover (GTL) 

Employee Direct Linked Insurance Cover (EDU) 

Gratu,ty as per prevailing rules 

( ~ncashment upon exit upto 45 days Basic 

Deductions 

1,800 21,600 

19, 792 237,500 

12,500 

12,500 

250,000 

3,300 39,600 

3,00,000 

1,500,000 

1,500,000 

7,05,000 

Statutory Deductions like - Provident Fund, ESIC, Labour Welfare Fund, Income Tax & Profession Tax - As per 

l applicable r~les 

i · special Allo~~Cf~ includes Flex, option • LTA, Meal Card and NPS Contribution 

• · Tax Exemption on Flex, Option w,11 be provided as per prevailing IT Rules on production of proofs. 

t • • As per current policy all variable -;ayments are el1g1ble to be paid only 1f~n rolls as on ~ payme~t. 

~ • • v;;;;able Performance Pay (VPP) will be paid twice in a- year (1 .e.) October and April based on the Ind,~ 

and Company's perf~rmance. _ _ _ _ _ __j 

• • • Payable as per shift allowance guidelines 

MOVATE TECHNOLOGIES PRIVATE LIMITED 

(FORMERLY KNOWN AS CSS CORP PRIVATE LIMITED) 

R ,i A1d CIN U72900TN2000PTC115034 

t., rf'~s f!h Floor Amt,i IT r',1, .. 1'1(, t & fl A • 11 rcoad An bat1t11 1'1d1..ostnul F.s tato, Chcnna, • 600058 

TArr11 Nadu lnd,a rel ♦ 9 1 44 6612 200~ www tsscorr. om 

J 
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Annexure 2 

MANDATORY DOCUMENTS TO BE PRODUCED ON JOINING DAY : 

Kind1Y ensure that the photocopy of the following documents are submitted on Day 1. Originals of the same should 

be earned for verification and will be returned on the same day. 

1. Copies of academic credentials : 

1) All Semester Mark Sheet (or) Consolidated Mark Sheet 
2) Prov1s1onal Certificate 
3) Degree Certificate 
4) Photocopies of Cert1ficat1ons 1f any 

2. Recent Colour Photographs 
1) Passport size photographs - 4 Numbers for self 
2) Stamp size photographs - 2 Numbers for self 

3. Personal details 
(I 1) Copy of Valid Passport and Valid Visas (Not Mandatory) 

2) Copy of PAN Card 

0 

3) Copy of Aadhar Card / Address proof 
4) Details of 1mmed1ate family members (name and Date of birth) for Medical Insurance 

4. Signed Copy of Appointment Letter 

Regd Addtf"Sc; ft 1 F 

MOVATE TECHNOLOGIES PRIVATE LIMITED 
(FORMERLY KNOWN AS CSS CORP PRIVATE LIMITED) 

CIN U72900TN2000PTC115034 

)r An r.n IT ParK i~v >< i-, 0. ... ~ .. ~ . t. ArPO tfll f Ind JSL JI Estat 

Turn11 ~adu India Tel +91 44 6oj:t ;woo WW\., ,wrp G;'!l 
Cnennar - 600058 



Ref F"Y251HR/03 

Mr NG Tllak 
S 'O Mr Nallusamy Ganesh 
Madura, 

Dear Mr. NG Tilak (PAN: DSTPG8589J), 

PESIL lnfoSol I Sllvtr T~-=--== 
ou,meJS ~~~-r:::. 

8111(\\111, I ,ngrn, t 1111g 8olul1t,n°' Portner 

Dato. 05-Apr-7024 

We are pleased to offer you the position of Junior Consultant with our company PESIL lnfoSol 
Pvt ltd with a consolidated CTC of Rs.84,000/- (Rupees Ninety Six Thousand only} per annum & 
Date of Joining of 01-0ct-2024 

C Place of Joining & location of work before client deputation· Madura, 

0 

We wish you best of luck for the wonderful deliveries to the clients of PESIL 

For PESIL lnfoSol Pvt Ltd 

~~.~OAMBARAM 
Ce ~• OV-,zal>On Un>I Aulhonzed S,gnauxy 
~ 1 ~-Name PESIL INFOSOL 

PP•V~TE U"'ITED 
Oft ()5.Ap<-202• (01 20 PM) 

Candidate Aadhaar authenticated Signature 

es • Signed by NG T1la. I< 
Location Madurai 
India 
Date 12-Apr-2024 
(0114 PM) 

PESIL lnfoSol Private Limited 
CIN U729001N2020PTC139975, PAN AALCP6448D 

Plot 378 . West Main Road, Anna Nagar, Madurai 625020 India 
www pes11infosol com 
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PESIL Inf 0S01 1 :~::ess 
Sortwun.: l:.nginct.:ring Solut1on s Partner 

--------- - - --- - -- - ---- -----==--=·=· 

nnexure 1: Salary Break up 

Per month Per annum 

(Rs.) j (Rs) 
Basic Pay I 3,000 
House Rent Allowance 

t 
1,500 

Special Allowance 1,780 
PF (Employee Contribution) 
@ 12% of Basic 360 
PF (Employer Contribution) 
@ 12% of Basic 360 

t-
Sub-Total 7,000 

- -- .... 
Total 84,000 

~ 

Training & Certification allowance: Rs.15,000/- per financial year would be reimbursed for 

certification expenses with or without training. 

PESIL lnfoSol Private Limited 
CIN U72900TN2020PTC139975, PAN AALCP6448D 

Plot 37B, West Main Road, Anna Nagar, Madurai 625020 India 

www pes1ilnfosol com 
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PESIL Inf oSoJ I Sllwr 

Software • Business 
Engrn,:cring Solu1ions Psrrncr 

,cure 2: Employment Terms & Condition 
-'"flo . T 8 

r • Deduction ax at source (TOS) deducted 
, • as per Income T• 1 • 

' deduction waiver would be provided on receipt of x rues o orgenlNttion'e rules ,n force Ta,-

governmenl approved payment rece,plJ 

.Z) Holiday Allowances Paid leave of 3 days per quarter f r 

!:econd year & further years 
O lhe firal year, 8 hol1d1y1 cari be camed forwara fo, rhe 

3) Payday Salary will be credited 10 your account 

based on approved 1,mesheets on or hefore lhe 71h of every monlh for lh• pre,11ous month wor►ed 

4) 

5) 

6) 

Loca lion of wor1( ,s Bangalore any 1 1 · 
, rave outside Bangalore w,11 be reimbursed based on or,g,nal1 

Cllent Deputation· You shall bed I d p 
y h II 

epu e as ESIL s represenrar,ve to 11s global c1, .. n11 Cl,ents m,ghl chat19e ot'.en 

ou 
5 8 be deputed to wor1( w11h multiple chenls parallelly w,rh a reasonable effo; 

Policies Dunng Cl,enl ass1gnmenls, you are expected lo follow lhe rules and regulat,ons oflhe client That Includes 

policies relaling lo wor1(,ng hours. code of conduct ere Your Client-s,te reporting aulhonty will be the dec.sion m1uer 

on all these You wdl not undertake any work/service, which will not be conducive or run contrary to ttua ass,gn~ent 

7> Confidentiality. It 1s specifically understood and exphc,lly binding upon you that you shall not at any t,me disclose 

divulge or communicate lo any person or persons any informat,on whatsoever or secrets of confident,al nature 

relating lo the act1v11y trade or business of all or any of the products/serv,ces of the organ,zar,on relat,ng to your area 

of act1v1ty or otherwise the disclosure of which ,s likely to be preiud1c,al 10 the ,nreresl of the organization 

8) Non Complete You shall not pursue any business or employment to the clients, directly or indirectly for 12 months 

after last date of delivery with that particular client 

9) Intellectual Property Any product, malenal, document or any artifact developed party or fully by you dunng your 

employment with PESIL shall remain PESIL's Intellectual property only All 1nformat1on pertaining to such products 

and matenals shall remain secret & shall be safeguarded by you 

10) Confflct of Interest Dunng the course of employment, you shall not take up any other employment or contractual 

obhgat1ons. You shall devote your full t,me to service PESIL's customers 

11) Termination of agreement PESIL reserves ,rs nght to termrnate this agreement forthwith w,thout not,ce or payment 

in lieu of notice in cases of poor performance, neglect of duty, misconduct. conduct not beneficial to the interests of 

PESIL or the Chen!. absences from work for more than 2 days without iust1fiable reasons. a breach of the terms and 

conditions of this agreement. a breach of the rules, regulallons, business and operational procedures of the Client/ 

applicable law If 11 ,s found at any time that any ,nformat,on furnished by you in your apphcat,on or dunng interview 

regarding your personal particulars or any other matter relating to you is incorrect or not true you will be liable to 

,mmed,ate term1nat1on without appilcab1ilty of nollce penod and such further acllon as the management deems fit 

12) Exit The appointment ,s subJect to termination by g,v1ng in wnting 90 days notice on either side PESIL shall have 

the nght to recover the amount in lieu of notice from any amount due to you in case you fail to g ,ve the requ,red 

not,ce 1n wnting We will have an option of terminating your services with 1mmed1ate effect paying you the salary ,n 

,eu of notice 

13) Service Commitment This appointment 1s given to the employee on the assurance that he/ she will serve the 

Organ,zat1on for m,n1mum penod of two year after start of client deputation wherein Employee has submitted his, her 

ong1nal cer11ftcates of all the following, namely, degree cert,ficate(s) consolidated college marksheet(s), 10" & 12~ 

standard to the Employer Employer shall provide a written statement acknowledging receipt of those original 

cert,ficates Employer shall mainra,n lhe original certificates safely & return them the Employee on complet,on of 2 

years of continuous service 

14) Arbitration · This Agreement shall be construed In accordonce with the laws of the slate of Tamil Nadu, Indra It may 

be noted that the Coura 1n Madura,, Tamil Nadu, shall have the Exclusive 1unsd1ct1on with regard ro any matter. 

cla,m or dispute ans,ng our of or 1n any way rela ting to 1h11 contract of employment 

15) Appratul Ouarter1y appraisal shall be performed & a salary increment shall be provided on complet10n of one ear 

from tt,e prev,ous ,Increment 
y 

PESIL lnfoSol Private Limited 

CIN U72900TN2020PTC139975, PAN AALCP54480 

Plot 37B, Well Main Road, Anna Nagor, Madurai 625020 India 

WWW pe11hnloso1 com 
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PRODIGY INFOTECH 

INTERNSIIIP OFFER LETTER 

Date: 14/02/2024 CIN: PIT/FEB240117 

Dear Venkatesh M, 

We are pleased to offer you the position of Web Development Intern at Prodigy 

Info Tech.This is an educational internship. As a valued member of our team, you will have 

the opportunity to gain hands-on experience in this field. 

The internship is scheduled to commence on the 15th February, 2024 and will conclude on 

the 15th March, 2024, resulting in a one-month duration for the program. 

By accepting this offer, you acknowledge that you understand participation in this program is 

not an offer of employment, and successful completion of the program does not entitle you 

to an employment offer from Prodigy Info Tech. 

You also agree that you will follow all of the company's policies that apply to non-employee 

interns. This letter constitutes the complete understanding between you and the company 

regarding your internship and supersedes all prior discussions or agreements. This letter 

may only be modified by a written agreement signed by both of us. 

We eagerly anticipate your commencement of the internship program at Prodigy Info Tech 

and extend our best wishes for a prosperous experience. 

Sincerely, 

Prodigy Info Tech 

Em•il 
,ntact«J;rod1gy1nfotech dev 

0 Web1lte 
_ procl1gy1nlotech dev 

I 
111s1••• ---·---... ~ .. .... .. 
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:ji:skolar 
sklr edtech private limitc,d 

24 .l,Ulll,11) 20.l I 01. NumlH'r: SKLIU2-J!'i47 

\\,: ar,: l''\uh:·d to l''\tcnd an oiler to you frn an intern,hip po"tmn within our Business 
Di:, dl,p1111.:nt Dcpartmi:nt al Sl-.olar. 1 his position is located in Bangalore, Karnataka . 'fhc 
p1.Nt1on i, for th,: role of a Business Development Trainee. 

1111s position is ~chedulcd to begin on 27 January 2024 and will be ending on 5 June 2024 
Your first 10 days of Training period shall be unpaid training period. The work schedule for this 
position is 6 da)s a weel-. from I 1.00 t1.111 . to 8:00 p.m 1ST. This position will pay INR 18000 
per month and upto 15,000 lNR incentives which will vary according to your performance. As 
a temporary employee in the role of an intern, you will not be eligible for any 
company-sponsored benefits. 

During your training with Skolar, you may have access to trade secrets and confidential or 
proprietal') business information belonging to the company. By accepting this offer, you 
acknowledge that this information must remain confidential and agree to refrain from using it 
for your own purposes or disclosing it to anyone outside of Skolar. 

Also, you agree that upon completion of your tenure, you will promptly return any 
company-issued property and equipment along with information and documents belonging to 
the company. By accepting this offer, you acknowledge that you understand participation in this 
program is not an offer of employment, and successful completion of the program may or may 
not entitle you to an employment offer from Skolar. 

Please bring your PAN card, Passport/Driving Licence/other address proof and your bank 
account information on your first day to complete your profile. 

This offer letter represents the full extent of the training offer and supersedes any prior 
conversations about the position. Changes to this agreement may only be made in writing. If 
you have any questions about this offer, please contact our recruiting department at 9632029231. 

Please review this letter in full , and sign and return it via email to hr@skolar.in to confirm your 
acceptance of the position. We look forward to having you begin your career at Skolar and "ish 

you a succe!>~ful Training period. Welcome to our team! 

Sincerely, 
Muskan Rastogi 
Chief Executive Otlicer 
SKI.R I .DTLCI I PV I LID 

CST: 09ABFCS4924ClZ6 PAN: 09ABFCS4924GlZ6 

-
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-=-skolar 
sklr edtech private limited 

Olher Terms and Conditions 

1 
· During the rraining period you "ill not receive any of the employee benefits that regula1 emplo)ecs recci\'e . 

2
· At any time if you wish to discontinue the training (including the unpaid days) due to personal reasons , you" ill have to serve a notice period of I month or have to pay a compensation equal to I month stipend. 

3. You will be receiving your full and final compensation post resigning from the company after 45 days only after completion of all the exit formalities (T&C applicable as per the discussion during exit). 
4 . All the information acquired during the course shall be strictly confidential and you shall ref rain from using it for your own purpose or from disclosing it to anyone outside of the Company. 
5. The original documents you provided will be returned to you once the training/internship is completed. 
6 . Anytime you wish to take back the original documents due to any reasons between your training period, you are required to submit a valid replacement document which is approved by HR. 
7 . Upon conclusion of your tenure, you will immediately return to the Company all of its property, equipment and documents including electronically stored information. 8. Official communication either within the company or outside the company should be through the company Email of your manager only. 
9. Post successful completion of the Training tenure, the candidate will be eligible for a pre-placement off er at Skolar, the package shall be depending on performance during the internship. 

I , Venk.atesb, accept the above offer and will begin the Business Development Trainee position on 27 January 2024. 

Name: 

Sign: 

GST: 09ABFCS4924G1Z6 PAN: 09ABFCS4924G126 
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Internship Offer Letter 

Vlgneswaran RK, 
447 J/5, SS Nagar. Pallagu Road, 
Pandavarmangalam, Kovllpaltl - 628502 

Dear Vlgneswaran, 

Relevantil ...... , .. . . ,. 

16-0ct-2023 

We are pleased to extend an offer for an Internship position in our organization Relevontz 
Technology Services India private limited, based on your qualifications and interview. we 
believe you will be a valuable addition to our Relevontian Family . 

Position: The position we ore offering is that of on Intern •Software Engineer 

Start Date: The internship will commence on QJ.Jan-2024 and will continue till 31 -Aug-
2024. 

Work Schedule: You will be expected to work 48 hours per week. Monday through 
Saturday, from 9:00 om to 6:00 pm. including on hour lunch break. 

Compensation: As this is a paid internship, you will receive a stipend of Rs.8000/ - per 
month. You will receive this stipend at the end of each month. 

Benefit: During your internship, you will hove the opportunity lo get the employee health 
insurance and Accidental insurance for Rs.400,000/ - each 

Company Policies: You will be expected to adhere to our company's rules. regulations, 
and guidelines, including confidentiality and non-disclosure agreements. 

During your internship, you will hove on access to Relevantz and Its client's private 
information. You agree that you will keep all this information and client information strictly 
confidential and will not shore it with anybody outside the company. You will not use it 
for your own benefits and on completion of the internship; you will return documents, 
equipment. and all properties of the company. 

Please bring a long required documents when you arrive to commence duty on your first 
day. The required documents details will be communicated by the HR team before your 
date of joining. 

For any further discussions related to this offer, please feel free to reach out to Mr. Azhagu 
r.umaron Mohan, al ozhogukumoron.mohon@relevantz.com or on +91 9789518386 from 
our campus recruitment team. 

Relevontz Technology Serv1cee Indio Private Limited 
trormorlv ObJoctf'ronUor Indio PrlV(lte I 111111,)(l) 

www rclevonu com 

R~d Office Chonn,,1 One • 1 l f;[Z, Module 41, 3"' r 100,, 601;lh Block, Pho so 7, 
l'ollovorom I t,oro1110 1 k.o,n 700 r-oet ~ood. I horn,µoU 0111, C t,c11nu1 • r,oO OIJ1, l11ci1,1 

0 lnfo@relovonu c om 0 •!11414 <IOOG 1234 ClN unS01TN2018FTC125214 
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condldole Nome 

Candidate signature 

I AT representative 

signature 

Approver signolure 

~ 

I. 

n. 

ii. 

iv, 

£,ommltment Sheet 
Relevantil 

Alie, Complelro,, of o 
performonce with 111 Y ~f lnlerruttlp, ,,,. lob off or wm ~ relooK11J based on ,w 11 0 er ol 3 lo•Ju ond 7!, lhouianrJ p l!J La" lndu1lvoJ 
The Job 01181 would be 
bonus ofter conv • 3 L PA. o, 0 b011 soicry, 'JYllJ rupees wfB r,o a plnnr; 
wni be paid ernon 1? lull time employee wlln 11-.ilcMJnt, ol'ld YYXIJ rvp,,m 
service 

0
,., os O r~lenhon bonu1 oft« compfcliOn of 2 •ro()ls olld I MOnlhs 
,,.eemenl 1ncluolng lnlern1h1p, 

You will be elig1t>le for lhe hike ofter complehng one ye<:x 01 o fut-rime 
employmenl 

On lhe day of joining, you would need 10 1ubm11 the onginols of below 
mentioned documents: 
o . 10"' Morbheel 
b. HSC Morlcsheel 
C. UG/PG Morksheeh 
d Provl11onol/0egree Cerl1hcore 

v. Onboordlng and lnlemshlp lrolnlng will be happening in IComoroj College 
campus. Virudhunogor. 

vi. The working days during the training period wil be Mondo'( to Saturday. 

vil Your training period will be seven months. and upon evoiuoling your training 

performance. we will confirm yolX employment wilh Relevontz Technology. 

viii. Training hours will be 8 business hours per day f9AM lo 6 PM, Including b'eolcs) . 

ix. If you requi,e accommodation during your !raining period, Komoroj inst,tule 
offers hostel foci6ties with food. The cost for lhis occommodolion is Rs . 6000. 
which must be paid to the institute on monthly basis. 

x. Inclusive of your Internship lhe agreement period would be 2 yeor & 7 Months, 
lhe certificoles will be returned bock Upon Completion of 2 years of service 
agreement ofter Internship . 

xi. In case of relieving in between the service agreement period, you may need to 
rv,v the ooreement breokooe choroes os oer the service rvireement. 

Dole 16-0ct-2023 

Dote 16-0ct-2023 

c_p1) c; (") I ' 
. 

-- ·r ,- Dole 16-0ct-2023 

J 

Dole formal shalt be 1n dd mmm-yyyy 

Prlvole & Confidential 
Controlled cop C Relevontz rechnolo Services Pvt Lid 

Pelevontz Technology Services Indio Private Limited 
(Formcrlf Object! ror>t1or lnd,o Pr sot· L11'11l• J) 

Ro9d Office C.hennol One Ir SE7, Modulo 4. 3,. Floor, South Block, Pho-.o 2, 
Po !olfOrom Thoralpol ~om 700 root Roarl, l M11,,pol kwn, Ctionnu1 000 097, Indio 

0 ir,lo relir,,ontzcom '9 •lit 44 4006 1234 

Do nor au lco1e 

www role110nu com 

CIN U72501TN2018FTC12Sl14 
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HEXAWARE 

Letter of Intent (LOI) 
August 21, 2023 

YOKESH SHARAN K 
Kamaraj College of Engineering and Technology, Virudhunagar 

Dear YOKESH SHARAN K 
I 

We are pleased to inform you that you have successfully cleared the Campus 
preselection process and have been provisionally shortlisted for employment as 
"Graduate Engineer Trainee"subject to the conditions below. 

,, 

As the next step, you will undergo 'Segue' our industry readiness program covering a 
foundation course on Soft skills and technical skills and one of the Centers of Excellence 
training programs on Digital, Fullstack, Automation, Al , ML, Analytics, PEGA and Cloud. 

You agree to join Hexaware after successful completion of the program as per specified 
company guidelines and not participate in any other selection process of another 
company. 

Upon Joining Hexaware, in the training period you will be entitled to the remunerations 
indicated below as per the role: 

1. Graduate Engineer Trainee - Your will receive a Stipend of Rs.15000/-pm for a 
period of 6 months and on successful completion you will be paid a salary of 
Rs.4.00 Lac per annum. 

(C You are required to sign a service agreement for a period of 2 years upon joining 
Hexaware. You will receive a formal letter of appointment (on probation basis) with all 
the terms and conditions post joining the organization. 

1• 
le· • 

HEXAWARE TECHNOLOGIES LTD. 
. e: Oldg No. 1!>2. Mjllt: . .i •. Ju'>inN' P k. St: t1, 11 A Bloc, HC l":ldu~trial Area M::,'lapc 

r..s ... t-: ,~oai, 40J710 Tel.· is,122 6791 959:> r J.<= •9. 22 ·, 11 9::,00 
1c I'!): Lll900MH: '192flLC069c,e;2 URL W\VNIIL•tr.·,a LC'I' 
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1-IEXAWARE 

You will, at all times, will observe secrecy and conr1dentral1ty in respect or any technical, 

trade or business data or any other 1nformat1on that might come to your knowledge or 

possession and which, according to the company, are necessarily confidential and form 

valuable property or the company and not made available to the trade Further you will 

not disclose such data or inrormallon without written consent from the company to 

anyone other than the companys officials who are authorized to receive the same. Even 

after you have ceased to be in the training, the confidentiality obligations shall be 

perpetual and binding on you and you shall not disclose them to anyone 

As a token of your acceptance that you have read and understood this Letter of Intent, 

please send in your confirmation to campusconnect@hexaware com confirming your 

acceptance to joining Hexaware. You shall sign the Non- Disclosure Agreement (NOA) 

upon direction and shall abide by the terms and conditions mentioned therein. 

The validity of this Letter of Intent is effective immediately and shall remain valid until 

July 31st, 2024. Both parties acknowledge and agree that this LOI is subJect to 

extension at the discretion of Hexaware, based on prevailing business condItIons and 

mutual interest. 

Yours faithfully, 
For HEXAWARE TECHNOLOGIES LIMITED 

Monica Mathur 

Vice President, Recruitment-India & APAC 

, •• 
I.: • 

HEXAWARE TECHNOLOGIES LTD. 
• M lrn•uum ~ 

12]6/ 
II 966JU 

A 
1 
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Think Perfect 

Dea, Yuvo Slvasakthl 
Feb 8 2024 

Congratulations! It is our pleasure to offer you an employment with Selva Engineering and Automation 
(SEA), Virudhunagar in the position of Trainee Engineer, commencing Feb 9 2024, on the terms set 
forth in this letter. 

Your training period Is for 3 months, and you will be confirmed as Engineer after successful completion 
of your training period. The holidays and vacation will be applied to you as per our policy. 

Your salary during the training period is INR 9,000 + travel allowance of Rs 500 per month. 
Once confirmed, your salary structure will be: 

Basic 
Professional 
PF 
Medical 
Travel 
Allowance 

INR 17,000 
INR 1,500 
INR 255 
INR 510 
INR 500 
INR 500 

Once confirmed, you will be eligible for company bonus. Based on your performance you will have 
annual increment as per company policy. The salary will be paid monthly as per our standard payroll 
procedures. 

As a IT professional, your duties and responsibilities include, but are not exclusive to, the following: 
• Understand Industrial Communication 
• Develop Software package for Industrial Communication 

(: • Develop Tools and programs for Network diagnostic 

Please understand due to our diversity of seNice with our clients, our employees are required to be 
nexible to travel during their assignments. 

The staff al SEA looks forward to having you join our team. Please report to Sakthi Kumar al our 
Virudhunagar office, on the day of joining to complete the sign-in packages. 

Should you have any questions, please feel free to contact me at selva.kumar@selvallc.com. 

Sincerely, 

~~ 
Selvakumar 
President 

Acceptance: ____________ _ Date· _______ _ 
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